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Education 
Foundation 
Awards 2014 
Scholarships

Scholarship checks have been mailed to 
accounting students at Mississippi colleges and 
universities.  Members of the MSCPA Awards, 
Education & Scholarships Committee reviewed 
and approved applications in July from 
students at institutions which award accounting 
degrees.  Scholarships are then reviewed by 
a Foundation Trustee and funded through the 
MSCPA Education Foundation.

To be eligible, students must be majoring 
in accounting, have completed their junior 
year in preparation for their senior year or 
graduate study, be a Mississippi resident, excel 
academically, be recommended by a professor, 
have a financial need and be involved in 
campus activities.

One scholarship winner among the 
undergraduate winners is selected to 
receive the Hamp King Award and a $3,000 
scholarship. This award was established 
to recognize and honor the memory of the 
late Hamp King, a CPA who served as 
Mississippi’s State Auditor for many years.  
Meredith Lee Keeton of Madison was 
selected as this year’s Hamp King winner 
and will receive an additional scholarship 
check from Mississippi Tax Institute Trustees 
in December. Meredith attends Belhaven 
University where she has a 4.0 in accounting 
and a 4.0 overall. She served as Treasurer 
of Phi Beta Lambda in 2014-15 and was on 
the Belhaven School of Business Dean’s 
Circle in 2013-2014 and is a member of the 
Belhaven Accounting Club. She has worked 
as a Bookkeeper’s assistant at Wellington 
Associates in Flowood and is a member of 
First Baptist Church of Madison.

Anish Sharma of Greenwood was named 
the recipient of the Thomas A. Ross/Robert 
L. Nickey Scholarship, a $1,000 scholarship 
established in 1998 to honor their contributions 
to the accounting profession. Ross, who died 
in 2007, was an MSCPA Past President, long-
time practitioner and former State Board 
member. Nickey, who died in 2003, served as 
Executive Director of the MSCPA for 23 years. 
Anish attends the University of Mississippi 
where he has a 4.0 in accounting and a 4.0 
overall. Anish served as Associated Accounting 
Student Body President and Vice President 
of Administration, Associated Student Body 
Director of Athletics, Beta Alpha Psi, Vice 
President of National Activities, Cardinal Club 
President, Vice Chancellor for Student Affairs, 
Budget Manager, Vice Chancellor for Student 
Affairs Advisory Council, Student Alumni 
Council, UM Big Event Logistics Committee, 
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Welcome New Members

Mortar Board, Phi Kappa Phi, Omicron Delta 
Kappa Treasurer, Fraternity Treasurer, and 
Honors College Mentor.

The Bill Rush Mosby, Jr. Scholarship has 
been established to honor the late Bill Rush 
Mosby, Jr., of Natchez. He served as President 
of the MSCPA in 1977-78 and was honored 
by the MSCPA in 2000 as the Public Service 
Award Winner for outstanding service to 
his community. The new $1,000 scholarship 
is awarded each year to an undergraduate 
accounting major from the Natchez area.  This 
year’s recipient is Semmes Raphael White 
of Natchez who attends Millsaps College. 
Semmes has a 3.89 in accounting and a 3.88 
overall. He is an NCAA football player, active 
in Kappa Alpha Order where he served as 
Parliamentarian, Social Media Chair, Pledge 
Committee, Council of Honor, Council of 
Honor Director, Accountability Committee, 
and Scholarship Committee.  He is a member 
of Beta Alpha Psi, Beta Gamma Sigma, and the 
Financial Management Association.

The following undergraduate winners of 
$2,500 scholarships are listed alphabetically:

Brandon Bonner of Reform attends the 
Mississippi University for Women where he 
has a 4.0 in accounting and a 3.86 overall.  He 
is active in Student Government Association 
(Community Outreach Director), National 
Society of Leadership Success (Community 
Outreach Advisor), Latern Honors Society, and 
the Ida E. Gordy Honors College.

Caitlin Morgan Dormody of McComb 
attends the University of Southern Mississippi 
where she has a 3.375 and a 3.602 overall.  
She is a member of Delta Sigma Pi (Vice 
President of Scholarship & Awards), Phi 
Eta Sigma Honor Society, Gamma Beta Phi 
Honor Society, Beta Gamma Sigma Honor 
Society, Residence Hall Association (Freshman 

Representative), Baptist Student Union, Beta 
Alpha Psi Accounting Honor Society, 2014-
015 Campus Ambassador for Becker CPA 
Review Program, and participating in USM’s 
2014 British Studies Program.

Russell Bennett Goodman of Natchez 
attends Mississippi State University where he 
has a 3.33 in accounting and a 3.42 overall.  He 
is a member of Delta Chi (2011-2012), AMC 
Freshman Chair, and a member of Foundation 
Ambassadors.

Granderson Givens of Greenwood attends 
Mississippi Valley State University where he 
has a 3.375 in accounting and a 3.06 overall.  
He is a member of the MVSU football team 
and a member of the student executives of the 
business department.

Jeremy William Hughes of Greenville 
attends Delta State University where he has a 
3.88 in accounting and a 3.80 overall.  He is a 
member of Phi Kappa Phi Honor Society, Phi 
Theta Kappa Honor Society and the Delta State 
University Accounting Honor Society.

Dominique Andrew Robinson of Jackson 
attends Jackson State University where he has 
a 4.0 in accounting and a 3.96 overall.  He is a 
member of the Accounting Society, Investment 
Club, Alpha Lambda Delta, and Beta Gamma 
Sigma.

Erika Elizabeth Robinson of Oxford 
attends the University of Mississippi where she 
has a 4.0 in accounting and a 3.79 overall.  She 
is a member of Phi Kappa Phi Honor Society, 
Gamma Beta Phi Honor Society, and the 
Chinese Language Flagship.

Jesse David Shields of Richland attends 
Mississippi College where he has a 3.88 in 
accounting and a 3.83 overall.  He is a member 
of Delta Mu Delta and the Accounting Society.

Kenneth O. Stewart of Jackson attends 
Millsaps College where he has a 4.0 in 
accounting and a 3.235 overall.  He is 
Treasurer of Beta Alpha Psi, Secretary of 
FMA National Honor Society and member of 
Millsaps Mock Trial.

New members include Laura McGarrh 
Barlow, William Rhine Chesteen, Sally 
Mary Herbert, Laura Paige Hough, Lotis 
Yvette Johnson, Kayla Paul-Lindsey, 
Ashley Dawn Rigby, and Farrah Ann 
Robinson-Day.

Now completing the membership 
process are:

Christopher Blake Barksdale was 
born in Columbus, Mississippi and 
received Bachelor of Accountancy and 
Master of Professional Accountancy 
degrees from Mississippi State University.  
He is a Staff Accountant with Stark 

Aerospace, Inc. in Columbus.
Michael Christopher Knox was 

born in Tupelo and attended Itawamba 
Community College and the University 
of Mississippi earning a Bachelor of 
Accountancy degree.  He is a Senior 
Accountant/CPA with Watkins, Ward and 
Stafford, PLLC in Okolona.

Amanda Claire Knight was born 
in Oxford and received her Bachelor of 
Accountancy and Master of Taxation 
degrees from the University of 
Mississippi.  She is a Staff Accountant 
with Swetland Cook, PLLC in Oxford.

SCHOLARSHIP WINNERS
continued from page 1
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Seniors today have many options 
to choose from when planning their 
retirement years. Many adults begin 
planning early so that they can identify 
the best scenario for themselves and their 
family. Retirement today often means an 
active lifestyle over an extended number 
of years, and the face of long term care 
helps to address that desire. An option 
for the CPA to consider for his or her 
client is a continuing care retirement 
community (CCRC). According to the 
accrediting body CARF International, “A 
continuing care retirement community 
provides and/or arranges for a continuum 
of residential and support services from 
residential living through nursing care.”  
LeadingAge, an association for not-for-
profit aging services providers, states that 
in 2012 there were over 1,900 CCRCs 
in the United States. (Leadingage.org) 
Continuing care retirement communities 
offer their residents a safe, maintenance-
free environment filled with activities to 

enjoy as well as the security of defining 
where health care needs will be filled. 
A typical CCRC will offer independent 
living, assisted living, memory support, 
and skilled nursing care on a single 
campus. This allows the resident to enjoy 
community and stay close to their spouse 
or friends as their health needs change.

CCRCs offer more than just 
convenience of services. Potential clients 
for residency will find that a continuing 
care retirement community will offer 
a contract that helps manage the risk 
of their future health care costs. This 
is accomplished through contracts that 
feature an entrance fee combined with a 
monthly service fee. The entrance fee can 
directly impact how much the monthly 
service fee cost will be to the resident. The 
contract types with the higher entrance 
fees typically offer more services – and 
less risk – over the life of the contract. 
Entrance fees may have a refundable 
portion.  There are a variety of options 

from full refunds, to a set that declines to 
zero over the time of residence, such as 
2.5% per month over the first 40 months 
in the facility. Upon the death or discharge 
of the resident, some CCRCs hold the 
refund due until securing a new resident 
contract for the unit, while others pay 
within a stated period of time (e.g, 120 
days).

The CCRC model has the resident 
begin his or her stay in an independent 
living unit with a monthly service fee 
defined at the time of entry. This monthly 
fee increases annually for operating cost 
inflation. Depending on the contract type, 
the monthly fee may have care increases 
or fees as additional assisted living or 
skilled nursing care is provided.

There are three generally recognized 
types of CCRC contracts:

•  Type A, All-Inclusive, or Life Care 
contracts.  These communities bundle 
the costs for housing, meals, and services 

Continuing Care Retirement Communities Offer 
Options for Planning Long-Term Care
By Scott E. Kersh, CPA, CGMA; Member, MSCPA Accounting & Auditing Committee

continued on page 5
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MAJOR EVENTS IN CPE FOR 2014

October 24 MSCPA Center Educator’s Symposium

November 3-4 MSCPA Center Corporate Income Tax Workshop

November 7 Christ UMC Not-For-Profit Conference

November 11-12 MSCPA Center Oil & Gas Seminar

November 17-18 MSCPA Center Individual Income Tax Workshop

December 4 Hilton-Jackson Mississippi Tax Institute

*December 12 MSCPA Center Business Valuation & Litigation

*Date Change

2015 MSCPA
Convention

June 25-28, 2015
Sandestin Golf & Beach Resort

2016 MSCPA
Convention

June 23-26, 2016
Sandestin Golf & Beach Resort

throughout the life of the contract. This 
means that the resident will have use 
of assisted living and/or skilled nursing 
care for an unlimited number of days 
with little to no increase in the monthly 
service fee. The entrance fees for a Type A 
community are often higher than the other 
types because the CCRC carries a higher 
amount of risk. The residents under a Life 
Care agreement are screened for financial 
and health care condition prior to entry, 
and many Type A communities guarantee 
care even if the resident outlives his or her 
assets.

•  Type B or Modified Contracts. The 
Type B contracts will feature entrance and 
monthly fees that are lower than those 
of the Type A community. The offset for 
this is that a Type B contract will limit the 
number of health care days or services 
available without an additional fee. An 
example would be a community that 
provides the resident 90 days of care in the 
assisted living or skilled nursing facility at 
no extra charge. The resident would pay 
no additional fees for those services until 
a cumulative 90 days of use has occurred. 
After that point the resident would pay 
an increased monthly fee for time spent 
in the health care center. Generally the 
higher fee is less than the average cost of 
stay for comparable facilities due to the 
upfront entrance fee payment.

•  Type C or Fee-For-Service contracts. 
The Type C contract differs from the other 
two contract types by featuring lower 
entrance fees and monthly fees at the 
time of entry. When the resident requires 
health-related services, those services 
are charged to the resident at the market 
rate. The reduced entrance fee does not 
offset any future health care costs. In this 

contract, the CCRC assumes less risk for 
the cost of providing care, moving it to the 
resident through the added fees.

When planning for the post-retirement 
years there are many options an individual 
or couple could choose. A CPA can assist 
clients in assessing the cost of care and the 
risk associated with the available options.  
There is great variation within senior 
living contracts, from the three CCRC 
types above to standalone assisted living 
or skilled nursing facilities that offer 
comparable pricing without the life care 
component. For the client, the choices 
can look very similar unless they have 
the expertise to assess their future cost of 
long term care over an extended period of 
time. An advisor that learns the details of 
retirement options beyond the surface can 
show their clients a true apples-to-apples 
comparison of alternatives to best protect 
their assets while also allowing for the 
client’s desired lifestyle. The guidance 
given can reap benefits for many years to 
follow.

CCRC OPTIONS
continued from page 4
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Recognize an 
Outstanding 
Educator

The MSCPA Awards, Education 

& Scholarships Committee is seeking 

nominations for the Outstanding Educator 

Award for 2014-2015.

Each year the committee requests 

nominations for selection of an educator 

who has made significant contributions as 

an accounting instructor.  That individual 

is honored during the MSCPA Annual 

Business Meeting at Convention in June.

Nominations should be submitted in 

writing by Oct. 1 to be considered by 

the committee.  Send your nominations 

to Outstanding Educator, c/o MSCPA, 

306 Southampton Row, Ridgeland, MS  

39157 to the attention of Annette Pridgen, 

Committee Chairman.

The Office of the State Treasurer is 
responsible for the administration of the 
Unclaimed Property Act. 

The law requires that “holders” such 
as banks, savings and loan companies, 
insurance companies, retail stores, utility 
companies, and business associations turn 
over to the Office of the State Treasurer 
any assets such as money, cash, checks 
or stocks that have been abandoned for 
which there has been no contact for a 
period of five years.

The Unclaimed Property Division is 
charged with trying to locate the rightful 
owners of such assets.

Since 1982, approximately $138 
million dollars has been returned to the 
rightful owners.

In some cases, the owner dies and the 
heirs have no knowledge of the property. 
Approximately one in five people in the 
state has unclaimed assets.

Property often becomes lost due to a 

company having no communication with 
the rightful owner. You should contact 
institutions that hold your money or 
property every year, especially when there 
is an address change or change in marital 
status.

For security reasons, most financial 
institutions do not forward mail.  Citizens 
should keep accurate financial records and 
record all insurance policies, bank account 
numbers with bank names and addresses, 
types of accounts, stock certificates, and 
rent and utility deposits.

Additional information available at 
treasurerlynnfitch.com.

Unclaimed Property Act
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Introduction
Many have written and reported about 

Cloud security – or the lack thereof – causing 
numerous business professionals to express 
concerns about whether they can store 
potentially sensitive data in Cloud-based 
facilities over which they have little, if any, 
control. However, as you will learn in this 
article, by taking just a few simple measures 
and by exercising a bit of common sense, 
most professionals can likely reduce the risk 
associated with storing data in the Cloud to a 
reasonably acceptable level. In fact, in many 
cases, you may find that the risk associated 
with storing data in the Cloud is actually less 
than storing data locally – particularly so for 
smaller businesses.

Know Your Cloud Service Providers
Prior to contracting with a Cloud service 

provider or storing your data in the Cloud, 
perform your “due diligence” on the companies 
with whom you are entrusting your data. 
You should ensure that these organizations 
recognize and practice appropriate data 
management and security principles. One of 
the approaches you can take to confirm that a 

company exercises best practices relative to 
data management and security is to determine 
if the company has undergone an SSAE 16 
audit and, if so, what type – SOC 1, SOC 2, 
or SOC 3. Additionally, you should determine 
whether the audit was performed at a specific 
point in time – a Type 1 report – or whether 
tests were conducted over a period of time 
(at least six months) – a Type 2 report. Other 
industry certifications you potentially should 
inquire about include ISAE 3402, ISO 27001, 
and FISMA.

If your company is subject to specific 
industry regulations – HIPAA, for example 
– you must ensure that your Cloud service 
provider is aware of the regulations specific 
to your industry and is already capable of 
satisfying them. You should take all measures 
necessary to thoroughly vet your potential 
Cloud service providers and determine if 
any of their offerings are not compliant with 
the relevant regulations in your industry. For 
instance, continuing with the HIPAA example, 
only portions of Google’s Apps for Business 
are HIPAA-compliant. 
Use Strong Authentication Measures

A strong first line of defense can go a long 
way to protecting data stored in the Cloud. 
Thus, you should use strong authentication 
measures whenever you login to your Cloud 
service providers. If your Cloud service 
provider offers it, you should use multifactor 
authentication. Multifactor authentication 
involves logging in to a service using 
“something you know, plus something you 
have.” For example, you might login to your 
Cloud service provider with a username and 
password combination – something you know 
– in combination with a code generated by a 
key fob – something you have.

If your Cloud service providers do not offer 
multifactor authentication, then ensure that 
you are using a “long and strong” password to 
login and that you use a separate password for 
each Cloud service provider. According to the 
experts at The SANS Institute, your passwords 
should be at least fifteen characters in length 
and contain at least three of the following five 
types of characters: 1) lower case characters, 
2) upper case characters, 3) numbers, 4) 
punctuation, and 5) special characters such as 

Securing Data in the Cloud
By Thomas G. Stephens, Jr., CPA, CITP, CGMA

continued on page 9
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asterisks, ampersands, and percent symbols.
Insist On Data Encryption
You should store sensitive data only with 

Cloud service providers that encrypt the data 
while it is in transit between your computer 
and the Cloud-based storage facility and while 
it is stored in the Cloud-based storage facility. 
Further, you should choose Cloud service 
providers that allow you to maintain control of 
the encryption key. With your data encrypted 
using a strong encryption algorithm, it is all 
but impossible for someone who hacks into 
your account at your Cloud service provider to 
decipher, and therefore view or use, your data. 
Further, because you maintain control of the 
encryption key, no rogue employees of your 
Cloud service provider can see your data.

Retrieve Your Data Periodically
Virtually all reputable Cloud service 

providers utilize redundant storage facilities, 
making it highly improbable for data to be 
permanently lost in the event of a system or 
hardware failure. Nonetheless, you should 
become thoroughly familiar with the procedure 
for recovering your data from your Cloud 
provider, just in case a situation arises where 
you no longer want your data stored there. 

Further, periodically you should go through 
the process of retrieving a copy of your data 
from the Cloud provider. This helps to ensure 
that, should you ever need to do so, you would 
be able to retrieve your data in the event of 
some type of emergency. It also means that in 
addition to your data being stored in the Cloud, 
you also have an archive copy available to you 
locally in case of a catastrophic event affecting 
your Cloud service provider.
Educate Your Team

Perhaps above all else, educate your team 
about the absolute business requirement for 
securing sensitive data. First, your team should 
understand the risks associated with local 
data storage; for example, team members 
should recognize the dangers of copying data 
to unencrypted flash drives or external hard 
disks and the dangers associated with sending 
confidential information in unsecured email 
messages. Additionally, relative to Cloud 
security, you should ensure that your team 
recognizes the threats associated with the 
current Bring Your Own Device (BYOD) and 
Bring Your Own Cloud (BYOC) phenomena. 
In fact, you likely should implement policies 
that clearly spell out what each team member’s 
responsibilities are in a BYOD scenario. 
Similar policies should be in place to prohibit 
team members from storing organizational 

data in their own personal Cloud-based storage 
facility. In the absence of such policies, 
sensitive data can leak from your organization 
and you may no longer be able to control, 
secure, manage, backup, or recover this critical 
information.
Summary

Our data is one of our most important 
assets and because of this, we must exercise 
due professional care to ensure its continual 
availability to all who need access to it. If 
we choose to store data in the Cloud, the fact 
that we generally will not have direct control 
over the physical storage facilities presents a 
different set of challenges than if we store data 
locally. However, by dealing with reputable 
vendors, using strong authentication measures, 
insisting on data encryption, retrieving data 
from the Cloud periodically, and educating 
our team members on the importance of 
data security, we can greatly increase the 
probability that our data will remain safe and 
secure, even though it is stored in a location 
over which we do not have direct physical 
control.
Tommy Stephens is a shareholder at K2 Enterprises, where 
he develops and presents continuing education courses 
to business professionals across North America. You may 
contact Tommy at tommy@k2e.com. You may also follow 
Tommy on Twitter where his handle is @TommyStephens.

SECURING DATA
continued from page 8
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Introducing the 
Profession’s 
Enhancing Audit 
Quality Initiative

Integrity, objectivity and competence have 
long been hallmarks of the CPA profession and 
provide the foundation for CPAs’ reputation 
in the marketplace. With accounting issues 
and the business environment becoming 
more complex, information-driven and fast-
changing, practitioners face new challenges in 
maintaining audit excellence. 

To address those challenges, the AICPA 
has launched the Enhancing Audit Quality 
(EAQ) initiative, which presents the Institute’s 
efforts to help auditors of private entity 
financial statements further improve the quality 
of the services they provide. Practitioners 
can give input on those plans by commenting 
on the AICPA’s newly released discussion 
paper, Enhancing Audit Quality: Plans and 
Perspectives for the U.S. CPA Profession.  
Comments are due November 7, 2014.
Advancing Audit Quality throughout the 
Profession

The discussion paper highlights ways 
the profession maintains and enhances audit 
quality, from establishing requirements 
for competence, diligence and due care; to 
setting audit and quality control standards; to 
administering the Peer Review Program. By 
summarizing near- and longer-term proposals 
to continue raising financial statement audit 
quality, the paper asks for feedback from 
all parties involved in the audit process  of 
non-public entities. (For purposes of the 
EAQ, “private entities” refers to all non-
SEC registrants, including not-for-profit 
organizations, employee benefit plans and 
governmental entities.)

Koerber 
presents CLE 
to Louisiana 
Judges
On August 15, 2014, Jim Koerber, CPA/
ABV/CFF, CVA, CFE presented a CLE 
entitled The Tricky Business of Business 
Valuations (Plus, Divorce Tax & Financial 
Issues) to judges attending the Louisiana 
Judicial College, which was held at the 
Windsor Court Hotel in New Orleans, 
Louisiana.  

continued on page 21
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EAQ Areas of Focus
The AICPA is looking for input that could 

help it shape plans and programs proposed 
by the EAQ effort. The discussion paper 
poses specific questions through an online 
community where stakeholders can engage in a 
productive dialogue. 

Based on the foundational elements of 
quality—Competence and Due Care; Standards 
(Audit and Quality Control); Guidance, Tools, 
Learning and Resources; and Monitoring and 
Enforcement—the discussion paper proposes 
significant changes to the following areas, 
among others:

• Peer Review Program: The AICPA 
Peer Review Board approved a near-term 
plan introducing substantial improvements to 
the current Peer Review Program that range 
from enhanced peer reviewer quality and 
in-depth reviews of high-risk industries to 
improved engagement/firm tracking and more 
informative review results. In the longer term, 
an upcoming project will seek to transform the 
current Peer Review Program into a more real-
time practice monitoring system that marries 
advanced technology and human oversight. 

• Auditing and Quality Control 
Standards: A joint task force consisting of 
representatives from the AICPA’s Auditing 
Standards Board (ASB), Peer Review Board 
and others is now gaining stronger insights 
into audit quality issues. The task force will 
examine where and how audit concerns occur 
and their root causes, so appropriate solutions 
can be explored. 

AUDIT QUALITY
continued from page 11

• Evolving the Audit: The AICPA 
Assurance Services Executive Committee 
(ASEC) is looking to the future of assurance 
services and seeking to leverage technology to 
develop new methodologies that will contribute 
to a more effective, efficient and timely audit 
process that will be more relevant to users. 
ASEC is working to provide insight into the 
traditional audit approach, how it has evolved 
and how it might continue to evolve into the 
future audit.

For More Information
The AICPA has created an informational 

webpage, aicpa.org/auditquality. This webpage 
features EAQ-related news and developments, 
including links to articles and blog posts on 
AICPA efforts, as well as resources on areas 
of focus identified by the Peer Review Board. 
A video featuring AICPA Board Chairman Bill 
Balhoff, CPA, CFF, CGMA, discussing the 
EAQ initiative is housed on the site, too.

May & Company named a “Best Accounting Firm 
to Work For” in U.S. for fifth year

May & Company, LLP was recently named as one of the 2014 Accounting Today’s Best 
Accounting Firms to Work For. Accounting Today has partnered with Best Companies Group 
to identify companies that have excelled in creating quality workplaces for employees.

This survey and awards program is designed to identify, recognize and honor the best 
employers in the accounting industry, benefiting the industry’s economy, workforce and 
businesses. The list is made up of 100 companies.

To be considered for participation, companies had to fulfill the following eligibility 
requirements:

• Be a for-profit or not-for-profit business or government entity;
• Be a publicly or privately held business;
• Have a facility in the United States;
• Have a minimum of 15 employees working in the United States;
• Must be in business a minimum of 1 year; and
• Must be an accounting firm.

Companies from across the United States entered the two-part survey process to 
determine Accounting Today’s Best Accounting Firms to Work for. The first part consisted of 
evaluating each nominated company’s workplace policies, practices, philosophy, systems and 
demographics. This part of the process was worth approximately 25% of the total evaluation. 
The second part consisted of an employee survey to measure the employee experience. This 
part of the process was worth approximately 75% of the total evaluation. The combined scores 
determined the top companies and the final ranking. Best Companies Group managed the 
overall registration and survey process, analyzed the data and determined the final ranking.

For more information on Accounting Today’s Best Accounting Firms to Work for program, 
visit www.BestAccountingFirmsToWorkFor.com.
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CLASSIFIEDS
continued from page 24

meaningful opportunities to enhance professional 
and personal skills. In addition to an excellent 
compensation package, we offer a family 
atmosphere with a strong emphasis on client-
centered professionalism. Send resume in 
confidence to P. O. Box 80, Jackson, MS  39205-
0080. FAX 601-355-9003.

u u u

CALCULATORS PLUS is now handling the 
Monroe Calculators and supplies.  Call Chester 
Wasser at 601-709-0371 or 888-264-3939 for more 
information and special CPA pricing.  

u u u

YOUR PRACTICE WANTED: We are North 
America’s leader in practice sales. Let us navigate 
the complexities, locate the best match from a deep 
pool of qualified and serious buyers, and optimize 
your return on the years invested in building 
your practice.  If you are considering a change, 
contact Mississippi broker Lori Newcomer, CPA at 
(888)277-6040 or LNewcomer@APSLeader.com 
for a confidential discussion. No up-front fees.

u u u

CPA PRACTICE FOR SALE IN OXFORD: 
Good historical growth pattern with capacity 
for additional growth. Revenues of $335K 
are attractively blended to include tax prep 
(approximately 62%), accounting (32%), and 
audits/reviews (6%), providing year-round billings 
with a nice bump-up during tax season.  Turnkey 
opportunity with an assumable location, seasoned 
staff in place, and an owner flexible regarding 
transition. For more info, contact Lori Newcomer at 
(888)277-6040 or LNewcomer@APSLeader.com.

u u u u u u u u u

41st Annual

Mississippi 
Tax 

Institute

Hilton Hotel
Jackson, Mississippi

Thursday, Dec. 4, 2014

Registration Fee:  $175

u u u u u u u u u

MSCPA
CAREER 
CENTER

For Job Seekers 
And Employers

Sign up at www.ms-cpa.org
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CLASSIFIEDS
WM. F. HORNE AND CO., PLLC currently 
seeks qualified candidates to assist in the 
leadership of our Audit team located in Hattiesburg, 
Mississippi, serving clients located throughout 
Central and South Mississippi. Seeking to hire 
an Audit Partner and Audit Supervisor. Excellent 
benefits, competitive compensation, and excellent 
opportunity for advancement. For more information 
on these positions and to apply visit www.wfhorne-
co.com/careers or email info@wfhorne-co.com. 

u u u

LYLE WALKER & CO, a Ridgeland based CPA 
firm is seeking an accountant with five years 
experience and CPA license to fill a job opening.  
Candidate with strong tax background preferred.  
We offer an opportunity to immediately interact 
with clients and be part of a team committed to 
client service. Candidate will have opportunity 
for advancement with partnership potential.  Send 
resume in strict confidence to P. O. Box 2596, 
Ridgeland, MS 39158

u u u

TAX ACCOUNTANT needed for Flowood CPA 
firm. At least 3 years tax prep experience. Full 
time, some flexibility.  Send resumes to Michele@
huffmanandcompanycpa.com

u u u

COME JOIN THE team at Matthews, Cutrer & 
Lindsay, PA, recent recipient of the Mississippi 
Business Journal’s 100 Best Private Companies in 
Mississippi award. Currently the firm is seeking 
experienced auditors for full time positions. The 
firm offers excellent benefits, a competitive salary 
with opportunity for advancement along with 
an atmosphere that encourages a strong work/
life balance.  Send resumes to 599C Steed Rd, 
Ridgeland, MS 39157 or email clindsay@mclcpa.
net.

u u u

BKD, LLP, a top ten healthcare accounting and 
advisory firm in the U.S., is seeking experienced 
reimbursement consultant with five or more year’s 
experience for its growing Mississippi healthcare 
practice. As a reimbursement consultant for BKD, 
you may work on a variety of financial, billing and 

compliance projects, but a primary focus would be 
in reimbursement consulting services.  Resumes 
may be sent to 190 East Capitol Street, Suite 500, 
Jackson, MS 39201, or emailed to Lauren Cherry 
at lcherry@bkd.com. Please visit www.bkd.com for 
more information.

u u u

McARTHUR THAMES SLAY & DEWS, 
PLLC, a Hattiesburg firm with over 75 years of 
service to our clients, is seeking a tax professional 
with 2-5 years’ experience; CPA is required.  We 
offer an excellent benefits package and salary 
commensurate with experience.  Please send your 
resume to P.O. Box 15339, Hattiesburg, MS 39404, 
fax to 601-264-1099, email to info@mtsdcpa.com, 
or visit our website at www.mtsdcpa.com. 

u u u

A CPA WITH SEVERAL YEARS of small 
business and tax accounting experience is seeking a 
part-time job. Contact Van Hawthorne @ 601 209-
8237 or vanhawthorne@bellsouth.net

u u u

BKD, LLP, a top-tier accounting and advisory 
firm in the U.S., is seeking experienced audit 
professionals with 2 or more years experience for 
its Mississippi practice. Experience in healthcare, 
financial services, and/or manufacturing & 
distribution/commercial is favored though not 
necessarily required. CPA or CPA eligibility is 
required. Resumes may be sent to 190 East Capitol 
Street, Suite 500, Jackson, MS 39201, or emailed 
to Lauren Cherry at lcherry@bkd.com. Please visit 
www.bkd.com for more information.

u u u

INTERESTED IN SELLING YOUR 
PRACTICE?  Matthews, Cutrer & Lindsay, P.A., 
a Ridgeland based firm, is interested in acquiring 
additional accounting practices.  If you are looking 
to retire now or in the near future, we would like 
to talk with you.  Please contact Charles Lindsay at 
601-898-8875 or email clindsay@mclcpa.net.

u u u

RESERVOIR AREA CPA firm of Fortenberry & 
Ballard, PC, is seeking candidates to fill positions 
in audit, tax , and financial services. We offer a 
competitive salary and benefits package, including 
bonus opportunities, as well as opportunity 

for advancement. Please send your resume in 
confidence to 1929 Spillway Road, Brandon, MS 
39047 or e-mail to pat@fortcpa.com.

u u u

LOCAL JACKSON CPA wants to purchase small 
accounting/tax practice. Contact me at cpa1900@
yahoo.com.

u u u

HADDOX REID EUBANK & BETTS PLLC 
seeks experienced audit and tax professionals 
interested in a rewarding career with one 
of the most established and respected CPA 
firms in the Jackson area.  Excellent benefit 
package, competitive salary, and opportunity for 
advancement.  Flexible work schedule is an option.  
Contact Paul Calhoun (pcalhoun@haddoxreid.com) 
or mail resume in confidence to P.O. Drawer 22507, 
Jackson, MS  39225-2507.  For more information, 
visit our website at www.haddoxreid.com

u u u

Successful transitions require experienced, 
confidential, professional services you can trust. 
This is what Akins Professional Brokerage 
provides. Specializing exclusively in the brokerage 
of CPA firms, we have no upfront fees. List your 
firm with a professional. Call David Akins, CPA, 
at (877) 277-0272. Visit our website at www.
ProfessionalCPAbroker.com.

u u u

KPMG LLP seeks experienced audit professionals 
interested in a rewarding career with one of the 
largest and most dynamic CPA firms in the world.  
Competitive compensation, excellent benefits and 
ample opportunity for advancement are offered.  
Mail resumes in confidence to 188 E. Capitol 
Street, Suite 1100, Jackson, MS  39201, e-mail 
bsights@kpmg.com, or visit our website at www.
kpmg.com.  

u u u

JACKSON CPA FIRM of Breazeale, Saunders 
& O’Neil, Ltd. is seeking experienced audit and 
tax professionals, both full time and part time. 
Our staff enjoys state-of-the-art technology, 
intellectually challenging assignments and 

continued on page 23


