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MSCPA FORMS DIVERSITY, EQUITY 
AND INCLUSION TASK FORCE

REGISTER FOR 
UPCOMING 

CONFERENCES
Health Care Services 

Conference 
September 24, 2021

Industry Conference 
October 22, 2021

Accounting Education 
Conference
October 29, 2021

Not-for-Profi t Conference
November 16, 2021

Business Valuation 
& Litigation Services 

Conference
November 18, 2021

Mississippi Tax Institute
December 1-2, 2021

IN MEMORIAM 
JERRY SPEED LEE, CPA

Madison

Died June 20, 2021

e

MEMORIAL GIFT
To the 

EDUCATION FOUNDATION
In memory of

BRENT SAUNDERS, CPA
Ridgeland

TIMOTHY W. (TIM) MARTIN, CPA
Ridgeland

JERRY SPEED LEE, CPA
Madison

By

RON APPLEWHITE, CPA
Jackson

MSCPA 2020-2021 Chairman Annette Pridgen will chair the new MSCPA Diversity, 
Equity and Inclusion (DEI) Task Force. DEI Task Force members include Amanda 
Angle of Watkins Uiberall, PLLC in Tupelo, Phillip Chu of Offi  ce of the State Auditor 
in Jackson, Lydia Didia of Jackson State University in Jackson, Sim Mosby of Silas 
Simmons, LLP in Natchez, Brooks Poole of Mississippi College in Clinton, and Pam 
Steverson of Kemp Williams Steverson & Bernard, PA in Meridian.

Th e DEI Task Force held their fi rst meeting July 29 to discuss the purpose of the task 
force and to draft a diversity statement. Th e statement was approved by the MSCPA 
Board of Governors at their August 12th meeting. 

MSCPA Diversity Statement: Th e Mississippi Society of Certifi ed Public Accountants is 
committed to serving as a premier state professional organization. To achieve this status, 
it must lead in encouraging, valuing, and fostering diversity in its membership and in the 
workforce. Th e MSCPA affi  rms the importance of diversifying the accounting profession 
and promoting workforce diversity by making these objectives among the MSCPA’s 
highest priorities. Th erefore, in principle and in practice, the MSCPA will identify, 
recognize, and support strategies and eff orts within the organization and profession that 
are dedicated to achieving the MSCPA’s diversity objectives. Th e MSCPA will continue to 
actively recruit and maintain diverse membership and leadership.

Deloitte’s Making Accounting Diverse and Equitable (MADE) gave the MSCPA a 
one-time contribution of $5,000 earmarked for DEI. Th e MSCPA DEI Task Force will 
determine the best way to use the contribution for current or planned initiatives and eff orts. 

NOMINATE AN 
OUTSTANDING EDUCATOR

Th e MSCPA Awards, Education & Scholarships Committee is seeking 
nominations for the Outstanding Educator Award for 2021-2022.

Each year the committee requests nominations for selection of an educator who 
has made signifi cant contributions as an accounting instructor. Th at individual is 
honored during the MSCPA Annual Business Meeting at Convention in June.

Nominations should be submitted in writing by October 1 to be considered 
by the committee. Send your nominations to Outstanding Educator, c/o MSCPA, 
306 Southampton Row, Ridgeland, MS 39157 to the attention of Shawn Mauldin, 
Committee Chairman.
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Welcome New Members
Nathan Barr

Haddox Reid Eubank Betts PLLC
Jackson

John B. Dodd, III
BFMW Group, PLLC
Sunfl ower

Justin C. Estes
Singing River Electric Cooperative
Petal

Tyjil D. Hereford
Watkins Uiberall, PLLC
Tupelo

Robert A. Huffman
BKD, LLP
Madison

Maura McDevitt
Haddox Reid Eubank Betts PLLC
Jackson

Stacey A. McFarland
Harper, Rains, Knight & Company
Flowood

Tammy Polk
Baumann & Company, PLLC
Slidell, LA

William M. Prisock
Armstrong McCall Professional Beauty 
Supply
Madison

Holly K. Roberts
Molpus Woodlands Group
Picayune

James N. Stokes Jr.
Th e Gillon Group, PLLC
Natchez

Kyle A. Stoner
HORNE LLP
Hattiesburg

Robert Wall
McKinney, TX

MSCPA HOSTED MBS BLOOD DRIVE
MSCPA hosted a Blood Drive on the Mississippi Blood Services Donor Coach July 21 

at the MSCPA Training Center in Ridgeland. Donors received a t-shirt and were registered 
for a chance to win Brandon Amphitheater concert tickets. MSCPA and MBS would like to 
thank the members and others who donated blood to give someone a second chance.
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MEET THE MSCPA 
2021-2022 BOARD OF GOVERNORS

EXECUTIVE COMMITTEE

Ricky Bullock
Chairman

Nail McKinney Professional Assoc.
Tupelo

Annette Pridgen
Immediate Past Chairman

Jackson State University (Ret.)
Pearl

Scott Christian
Vice Chairman/Chair-Elect

Th e Gillon Group, PLLC
Natchez

Beth Burgess
At-large Member

Th e Burgess Group, PA
Flowood

Shanell Watson
Secretary

Woodward Hines Education Fdn.
Jackson

Clyde Herring
At-large Member

Mississippi State University (Ret.)
Starkville

Wil Crawford
Treasurer

BKD, LLP
Jackson

Linda Keng
At-large Member
Jones Walker LLP

Jackson

Karen Moody
President/CEO

MSCPA
Ridgeland

The Society is governed by a Board of Directors consisting 
of the Chairman, Vice Chairman/Chairman-Elect, Secretary, 
Treasurer and Immediate Past Chairman, together with 
fi fteen members elected by the local chapters, three 
members elected at-large, a member appointed by the 
MSCPA Young CPA Network and the board-elected member 
to the AICPA Council. Directors elected by local chapters 
serve two years. The board meets four times per year.
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CHAPTER DIRECTORS

Philando Brown
Central Chapter Director

MS Dept of Finance and Admin.
Jackson

Mary LaRosa
Gulf Coast Chapter Director

Southern MS Planning & Dev. District
Gulfport

Ed Simmons
Central Chapter Director 

Benefi t Administration Services, Ltd.
Ridgeland

Ed Maxwell
Northwest Chapter Director

Watkins, Ward and Staff ord, PLLC
Oxford

Blair Jussely
Central Chapter Director

Butler Snow LLP
Ridgeland

Maria Saylor
Gulf Coast Chapter Director

Alexander, Van Loon, Sloan, Levens & Farve
Gulfport

Rob Zischke
Central Chapter Director

HORNE LLP
Ridgeland

Tracy Haynes
Southeast Chapter Director

Hattiesburg Clinic, P.A.
Hattiesburg

Domina Kaler
Central Chapter Director

Haddox Reid Eubank Betts PLLC
Jackson

Katherine Little
North Central Chapter Director

T. E. Lott & Company
Starkville

Brandon Johnson
Delta Chapter Director

Sayle, Sandifer & Associates, LLP
Greenville

Caitlin Goodman
Southwest Chapter Director

Paradise Companies LLC
Natchez

David Lynch
Central Chapter Director
Th e Lynch Law Firm PLLC

Jackson

Chase Farmer
Northeast Chapter Director

Nail McKinney Professional Association
Tupelo

Stuart Yarbrough
East Central Chapter Director

MS Arts + Entertainment Experience
Meridian
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YCPA 
NETWORK

AICPA 
COUNCIL LIAISONS

Jack Kaler
Young CPA Network 

Immediate Past President
GranthamPoole PLLC   |   Ridgeland

Cheryl Sykes
AICPA Council
Cheryl Sykes CPA

Clinton

Ed Jones
State Board Advisory 

Committee Chair
Jones CPA Firm, PLLC   |   Pascagoula

Josh Norris
State Board Advisory Committee 

Millennial Chair
LeFleur Financial   |   Jackson

BARNES
L A W F I R M . P. A .

HARRIS "TRIP" H. BARNES, III
Estate & Trust Planning; Estate & Trust

Litigation ; Estate Administra tion and
Probate; Mergers & Acquisitions;

Asset Protection; Civil & Criminal
Tax Controversy; Partnership,
Corporate, & Individual Tax

Planning; Business Formation &
Planning; Wealth Transfer /

Succession Planning; Charitabl e
Planning; and Exempt Organizations .

J.D., LL.M.

Estate & Trust Planning; Estate & Trust
Litigation; Estate Administration and
Probate; Mergers & Acquisitions;

Asset Protection; Civil & Criminal Tax
Controversy; Partnership,

Corporate,& Individual Tax
Planning; Business Formation &

Planning; Wealth Transfer /
Succession Planning; Charitable

Planning; and Exempt Organizations.

LACEY L. BAILEY J.D., LL.M.

Estate & Trust Planning, Busin ess
Formation & Plannin g, Estate
Administration & Probate,and

Estate & Trust Litigation .

and
ns;
inal
,

&

.

JAMES WILLIAMS "WILL" JANOUSH
J.D., LL.M.

Jackson, MS
5 River Bend Place, Suite A
Flowood, Mississippi 39232
Tel: (601) 981-6336

Gulfport, MS
The Peoples Bank Building
1105 30th Ave., Ste.204
Gulfport, Mississippi 39501
Tel: (228) 868-0197

WWW.barnes-lawfirm.com

ENROLLED AGENT

DENA LOVE
Estate Planning, Probate and Estate Legislation • Business Planning

Individual Tax Planning • Mergers & Acquisitions
Tax Problems

Licensed to Practice in Arkansas, Georgia, Mississippi, and Tennessee 

State and Federal
Civil Tax Controversy,
Installment

Agreements,
Offers in

Compromise,
Penalty Abatement,

IRS Appeals, and
Suits for Refunds.
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PREMIER CHECKING

EARN

3%

UP TO $10k

*

*terms apply. premier checking requires e-

statements& 10 debit card swipes permonth.

see site for details

msfcu.us

6

Mississippi Society of Certifi ed Public Accountants June 2021



ASSESSMENT IS KEY 
TO A SUCCESSFUL D&I EFFORT
To track your organization’s diversity and inclusion 
progress, you fi rst need to have a baseline.                              By Anita Dennis

We’re in the midst of a passionate national 
conversation around the importance of diversity 
and inclusion (D&I). Many CPA fi rms and other 
organizations are making the choice to enhance 
programs to foster greater diversity, equity, and 
inclusion in their workforce. However, for those 
eff orts to be successful, employers need to know 
where to start.

Organizations often turn to Crystal 
Cooke, director—Diversity & Inclusion at 
the Association of International Certifi ed 
Professional Accountants, with questions on 
topics such as training or the best places to 
recruit diverse professionals. Th ese questions, she 
said, are sometimes premature.

“I tell [organizations] to take a step back 
before rolling out any new programs,” she said. 
Instead, she recommends that organizations 
start their D&I journey by fi rst looking at it 
strategically. Th ey can do that by taking stock of 
where they are right now. “You can’t improve or 
advance without assessing where you’re starting 
from,” she observed.

D&I eff orts require strategy, and part of that 
strategy should include assessment, advised Kristin 
Seeger, CPA, director of talent acquisition at 
200-employee fi rm Kreischer Miller. Before her 
fi rm had a formal strategy, “we were aware that we 
needed to increase our eff orts to aff ect our team 

member diversity and we made some adjustments, 
but now we have explicit goals,” she said.

To help stimulate change, leaders at Kreischer 
Miller completed the AICPA Accounting 
Inclusion Maturity Model (AIMM) assessment 
(“Using the Accounting Inclusion Maturity 
Model”), a questionnaire that helps organizations 
evaluate their progress on D&I. Th e AIMM 
allowed Kreischer Miller to identify necessary 
focus areas and set priorities, as well as create 
a baseline for future assessments. “We are now 
better set up to track our performance and 
analyze results going forward,” Seeger said.

Th e assessment helped the fi rm to measure 
the progress it had made. After conducting the 
fi rm’s analysis and making policy changes, the 
percentage of female directors increased from 
14% in 2017 to 26% today, Seeger said. With 
regard to ethnic diversity, the fi rm’s percentage of 
ethnically diverse team members rose from 3% to 
9% in the same period.

How to assess your D&I efforts
If you’re ready to assess your organization’s 

D&I eff orts, following are some steps to take. 
Note that this process can take time when it’s 
done thoughtfully, Cooke said. It could take a 
couple of months, given the time necessary to 
gain leadership buy-in on the importance and 

incorporation of D&I in your organization, 
perform the assessment, understand the results, 
get staff  input and insight on areas to address, 
and develop a strategic plan. “Don’t feel you have 
to have all the answers today,” she said. “Th e 
journey will be more successful if fi rms get the 
foundational work right.”

Defi ne what diversity, equity, and 
inclusion mean for your organization

In the early stages, it’s also important for 
employers to be clear about how they defi ne 
diversity, equity, and inclusion. “Don’t be an 
organization that just throws the terms around 
without really thinking about what they mean 
and gaining alignment on the defi nition, 
concepts, and values that you are trying to 
convey,” Cooke said.

A strategy needs to encompass not just diversity 
but equity and inclusion as well. What this means 
in workplace terms, Cooke said, is whether 
you have the right complement of people who 
represent the community you serve, whether your 
approaches ensure that everyone has access to the 
same opportunities, and whether you provide a 
space of psychological safety where everyone is 
encouraged and expected to contribute and be 
valued for those contributions.

continued on page 9
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your personal & professional insurance 
consolidated with one agency 

Major Medical 
Long-Term Disability

Long Term Care
Life Insurance
Homeowners

Personal Auto & Flood

Business Overhead Expense
Professional Liability

Employment Practices Liability
Workers Compensation

Business Office Package 
Cyber Liability

call 985-674-3880 or vis it  bbgulfstates.com/asp

contact stormy blair
your mscpa-sponsored insurance representative for:

BROWN & BROWN OF LOUISIANA, LLC | 2895 HWY 190, SUITE A 1-2 | MANDEVILLE, LOUISIANA 70471
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Determine what indicators of D&I you 
want to measure and gather data

Some key indicators of how well an 
organization is doing in terms of D&I include 
the hiring, promotion, retention, and turnover 
percentages of groups that are underrepresented 
among staff  or at leadership levels.

For example, HORNE LLP tracks whether 
people are moving into positions of opportunity, 
from associate all the way to partner, since it 
believes that career progress is an important 
indicator of D&I progress. “Establishing a strong 
pipeline is the only way to have a sustainable, 
strong, and diverse team,” said Joey Havens, 
CPA, CGMA, executive partner of the more than 
900-employee fi rm.

However, organizations should consider 
other metrics as well. Th ey may also track 
how long it takes employees from diff erent 
demographic groups to be promoted or reach 
certain leadership levels to see if it is more 
diffi  cult for women, ethnic minorities, or other 
underrepresented groups to advance, and to spot 
where the roadblocks might lie. Organizations 
should consider breaking down their numbers by 
offi  ce or practice group level as well to pinpoint 
sectors that are doing particularly well or that are 
in need of improvement.

Data about why employees leave can also 
be valuable. HORNE uses exit interviews to 
better understand what makes people leave 
and tracks referrals to see if team members are 
recommending the fi rm to friends and colleagues, 
Havens said. Grant Th ornton also surveys 
employees and gathers ongoing feedback from 
its business resource groups (BRGs) on inclusion 
and belonging, said Rashada Whitehead, Grant 
Th ornton’s head of culture, diversity, equity, and 

inclusion. BRGs are groups of employees who 
join together in their workplace based on shared 
characteristics or life experiences.

Develop goals
In developing goals, organizations should 

avoid creating inadvertent D&I ceilings, 
Whitehead advised. If an organization aims to 
increase women’s leadership to 40%, for example, 
that percentage should be viewed as “a goal, but 
not a limit,” she said.

Th ere are clear benefi ts to spending time 
to assess your D&I eff orts, Seeger said. “By 
seeing how we are doing, we can plan better 
and determine where we may need to course-
correct,” she said. “By measuring our eff orts, we 
hold ourselves accountable for the success we 
look to achieve.”

Using the Accounting Inclusion 
Maturity Model

Firms seeking a free, ready-made measurement 
tool can turn to the AICPA Accounting 
Inclusion Maturity Model (AIMM), which 
features a straightforward assessment that enables 
fi rms to judge where they stand in four key areas 
(workplace, workforce, marketplace, and supplier 
and community).

• Th e Workplace (or Culture) section measures 
the impact of your fi rm’s D&I commitment 
on the workplace in which your people 
create value, fi nd acceptance, and advance 
their careers. It also considers how you bring 
diverse employees together and make their 
voices heard.

• Th e Workforce (or People) section measures 
the processes you have in place to ensure that 
your workforce is diverse and refl ective of the 

communities in which you operate. Also, it 
reviews how your organization ensures fair 
advancement, performance evaluations, and 
application of benefi ts.

• Th e Marketplace (or Clients) section measures 
how your fi rm infl uences diversity in the 
marketplace through such factors as the types 
of clients you choose, the communities in 
which you do business, and how you market 
the diversity of your organization.

• Th e Supplier and Community section 
measures how you incorporate and consider 
diversity in your selection of outside vendors, 
as well as how you engage in diversity-related 
interests or projects in your community.

Firm leaders can fi ll out a confi dential online 
questionnaire and receive a report telling them 
how their fi rm is performing in each of these 
areas. Th e AIMM allows users to establish a 
benchmark and track their progress over time 
and to compare their results with other users’.

Your answers to the questionnaire will result 
in a percentage that will assess your organization 
as either aspiring, emerging, managing, or 
optimizing D&I. “An organization that is 
optimizing in the D&I space is what we are all 
striving for,” said Crystal Cooke, director—
Diversity & Inclusion at the Association of 
International Certifi ed Professional Accountants. 
However, she noted that a lower result is 
“not necessarily a sign of defi ciency but an 
opportunity to explore diff erent approaches to 
creating an inclusive environment and achieving 
better business results.” Th e assessment, she said, 
can point organizations to aspects of D&I they 
may have not yet considered and suggest best 
practices they may want to adopt.

Opportunities:
Tax Manager

Single Audit Expert

Move forward with a growing firm.

mclcpa.net > careers
[ [
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CAMICO® policyholders know that when they call us, they’ll 
speak directly with in-house CPAs, JDs and other experts. 
We have dedicated hotlines for loss prevention, tax, and 
accounting and auditing issues. You can call as often as 
you need and consult with experienced specialists — all 
at no additional cost. No one knows more about the 
profession, because we provide Professional Liability 
Insurance and risk management for CPAs only — it’s all 
we’ve done for 35 years and why more than 8,000 CPA 
firms insure with CAMICO. 

See what other CPAs say
about CAMICO. 
Visit www.camico.com/testimonials

CAMICO is endorsed by
Exclusive agency for the MSCPA 
endorsed CAMICO program:

Stormy Blair
T: 985-674-3880
E: sblair@bb-asp.com

Accountants Professional Liability Insurance may be 
underwritten by CAMICO Mutual Insurance Company 
or through CAMICO Insurance Services by one or 
more insurance company subsidiaries of W. R. Berkley 
Corporation. Not all products and services are available 
in every jurisdiction, and the precise coverage afforded by 
any insurer is subject to the actual terms and conditions 
of the policies as issued. ©CAMICO Services, Inc., dba 
CAMICO Insurance Services. All Rights Reserved.

REACHING KNOWLEDGEABLE EXPERTS.

WHAT’S BETTER THAN CALLING 
ANY TIME YOU NEED ADVICE 
ABOUT PRACTICE SUPPORT AND 
RISK MANAGEMENT?
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As a result of the COVID-19 pandemic, working remotely has opened 
new potential access points and vulnerabilities that hackers are exploiting. 
CPA firms are already prime targets for identity thieves, and these new 
vulnerabilities exacerbate the profession’s cyber-related challenges. Now, more 
than ever, data security is an urgent concern for the accounting profession.  

Clever hackers have many ways of exploiting accountants facing tax 
filing deadlines, especially when firms have outdated software, vulnerable 
email systems, and inattentive employees. As the sophistication of hackers 
and other cyber criminals increases, so do the types of threats and the 
number and scope of data breaches. 

CPA firms are not alone in facing a surge in ransomware attacks on 
businesses and institutions, ranging from small and medium-sized entities to 
large organizations. For example, Michigan State University and the University 
of California at San Francisco have both been victimized, according to 
media reports. MSU opted not to pay the ransom demanded, a decision that 
culminated in personal information and financial documents being published 
online. UCSF opted to pay a $1.14 million ransom demand to recover 
malware-encrypted data. A cyberattack also brought Honda car manufacturing 
to a halt around the world.

Cyber experts have been scrambling to provide security for businesses 
employing thousands of employees now working from home. With 
employees connecting from a variety of locations and devices, suspicious 
activity is difficult to monitor, creating more opportunities for hackers to 
launch attacks. Ransom amounts demanded by hackers have also been 
increasing.

TAKE ACTION NOW
It is critical that firms be extra diligent to follow established security 

measures and safeguards. Remind all employees of the importance of strict 
adherence to security protocols and established safeguards. 

Although not meant to be all-inclusive, the following basic best practice 
measures are extremely important and should be prioritized: 

• Ensure all software has the latest security options/patches. This will 
help protect against malware, viruses, and hacker attacks.

• Frequently back up all important data and information and verify your 
backups. Regular backups reduce the likelihood that critical data is lost 
in the event of a cyberattack. Protect the backups in a remote or external 
location, outside of your network, where they are safe from ransomware 
that seeks out backup copies. Periodically verify that your data backup 
process is working properly to assure that your data will be recoverable if 
a crisis occurs.  

• Change and strengthen passwords frequently. Systems are only as secure 
as the passwords used to access them. 

• Use two-factor authentication. This can add an extra level of security to 
help prevent an account hack, especially when employees work remotely. 

• Slow down to avoid being yet another “phishing scam” victim. Take 
the time necessary to validate suspicious or unexpected email. And do 
not click a link, pop-up or attachment without first hovering your cursor 
over the link to display the URL to assess its legitimacy. If there is an 
urgent call to action, rather than clicking on a link, consider a different 
way to validate the request such as speaking with the sender to get 
verbal confirmation that the communication is legitimate, or visiting the 
purported sender’s URL.

• Maintain strong work-from-home cyber hygiene. Reinforce with 
employees the cyber protocols to be followed when working remotely 
(e.g., machine use restrictions, WiFi passwords, VPN, firewalls, etc.)

• Remind all employees of the importance of powering down computers 
when not in use. Computers are not accessible to attacks or intrusions 
when powered off. 

NEXT STEPS — REVIEW AND UPDATE THE FIRM’S 
INFORMATION (DATA) SECURITY PLAN

The IRS requires tax return preparers to comply with the Gramm-
Leach-Bliley Act’s (“GLBA”) Safeguards Rule, which establishes minimum 
requirements for protecting sensitive client data. One such requirement is 
to have in place a written Information (Data) Security Plan (“ISP”), and 
to periodically review the effectiveness of the program and reassess the risk 
factors as well as any material changes to the firm’s operations.

Periodically assessing the appropriateness of your security measures 
and safeguards, given any changes that you may have had to your firm’s 
operations, as well as any changes to potential internal and external security 
risks, are critical steps to ensure your firm’s overall cyber preparedness. 
Set aside some time to review your firm’s safeguards and make changes 
necessary to ensure that you have the right measures in place to protect your 
clients’ information. 

Special attention should be given to ensure that your firm continues 
to prioritize appropriate firm-wide cybersecurity awareness training. Your 
scheduled training may have been interrupted due to the pandemic, or the 
training may require updating to address perceived pandemic-related threats 
to your existing protocols and infrastructure.)

In addition, review and enhance, if necessary, your firm’s incident 
response plan. There is no substitute for taking appropriate cybersecurity 
precautions, but it is also important to plan for the worst and have in place 
a comprehensive incident response plan. 

Note that a firm’s efforts to comply with the GLBA Safeguards Rule 
is an organization-specific initiative. As such, CAMICO recommends 
that each firm work with its IT/cyber specialists and legal counsel, as 
appropriate, to modify and tailor the firm’s incident response plan to ensure 
compliance with GLBA’s Safeguards Rule and other applicable laws.

ADDITIONAL RESOURCES
Refer to the IRS website for detailed guidance at https://www.irs.gov/
identity-theft-fraud-scams/identity-theft-information-for-tax-professionals. 
You can also refer to the IRS Publication 4557, Safeguarding Taxpayer Data, 
for additional guidance. This publication details critical security measures 
that all tax professionals should have in place.

Randy R. Werner, J.D., LL.M./Tax, CPA, is a Loss Prevention Executive with 
CAMICO (www.camico.com). She responds to CAMICO loss prevention 
hotline inquiries and speaks to CPA groups on various topics. Werner has Big 
Four public accounting experience in federal and state tax as well as regional 
accounting firm experience. She practiced as a sole practitioner in estate 
planning beginning in 1984.

REMOTE WORK Creating More Hacker 
and Malware Opportunities

by Randy R. Werner, J.D., LL.M./Tax, CPA
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Delivering Results - One Practice At a time

GREATEST # 
of Listings

GREATEST # 
of Buyers

UNMATCHED 
RESULTS!

 $1 billion+ 
in Deals Closed! 

Our Best-in-class Brokers will help you achieve YOUR goal!

888-553-1040    
www.APS.net
MSCPA Member

Lori Newcomer, CPA 
& Tim Price, CPA
PNgroup@aps.net 
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facebook.com/msyoungcpas

twitter.com/msyoungcpas

instagram.com/msyoungcpas

Phillip Chu
President

MS Offi  ce of the State Auditor
Madison

Noah Davis
At-Large Board Member

Rea, Shaw, Giffi  n & Stuart, LLP
Meridian

Kassie Dollar
Secretary

Silas Simmons, LLP
Natchez

Lindsay James
At-Large Board Member

Stephanie Higginbotham CPA, PLLC
Moselle

Andres Posada
At-Large Board Member

YCPA Conference Committee Chair
HORNE LLP

Madison

Ashley Sullivan
Vice President/President-Elect
Haddox Reid Eubank Betts PLLC

Madison

Justin Egger
At-Large Board Member

HORNE LLP
Madison

Lee Pittman
At-Large Board Member

YCPA Day of Service Committee Chair
Pittman & Company CPA

Brandon

Peyton Gordon
Treasurer  |  YCPA Events Committee Chair

BKD, LLP
Canton

Cliff Kinney
At-Large Board Member
Kinney & Associates, PLLC

Taylor

Jack Kaler
Immediate Past President

GranthamPoole PLLC
Ridgeland

MEET YOUR MSCPA YOUNG CPA NETWORK 
BOARD OF DIRECTORS AND COMMITTEE CHAIRMEN 
2021-2022
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EXPERIENCE
& KNOWLEDGE

Expert Witness Qualified

NICK CLARK
Certified Appraiser

Auctioneer
Real Estate Broker

100s of Auctions,
Estate Sales, Appraisals, and

Real Estate Auctions
LICENSED • BONDED

INSURED

www.nickclarkauctions.com

601-317-2536

100s of References
•  REAL ESTATE AUCTIONS 

Residential, Commercial, Industrial, 
Farm, Timber

•  LIQUIDATION AUCTIONS 
Businesses, Restaurants, Inventories, 
Vehicles, Equipment

•  ESTATE SALES 
Personal & Business

•  APPRAISALS 
Personal Property, Business Assets, 
ATVs, Farm and Construction 
Equipment, Art, SUVs, Vehicles, 
Coin Collections, Antiques, RVs, 
Firearms, Boats, Airplanes, Jewelry, 
Rugs, Collectibles

CHAPTER NEWS
CENTRAL CHAPTER

The MSCPA Central Chapter held a lunch and learn meeting August 3 livestream 
and in person at the MSCPA Training Center in Ridgeland. CPE speakers were 
Michael Michlitsch of Valmark Financial Group, George Pickett of the Centerpoint 
Group, and Rob Zischke of HORNE LLP. MSCPA Central Chapter members also 
voted to elect new Central Chapter Board of Governors representatives.

Due to the pandemic which disrupted Central Chapter activities last year, the 2020 
officers have agreed to serve another term.  

President: Rob Zischke, HORNE LLP 
Vice-President/Programs: Mary Margaret White, HORNE LLP 
Vice-President/Membership: Ed Simmons, Benefit Administration Services, Ltd. 
Secretary: Lydia Windham, Municipal Energy Agency of MS 
Treasurer: Walker Roberts, BKD 

Returning Board of Governors Representatives with one year left on term:
Philando Brown, MS Department of Finance & Administration 
Blair Jussely, Butler Snow 
David Lynch, Lynch Law Firm 

The following were elected as Board of Governors Representatives for two year terms.
Domina Kaler, Haddox Reid 
Ed Simmons, Benefit Administration Services, Ltd. 
Rob Zischke, HORNE LLP
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GULF COAST
The MSCPA Gulf Coast Chapter hosted a Family Fun Day 

on Saturday, July 31, at the Southern Miss Gulf Park campus in 
Long Beach. Gulf Coast CPAs, CPA candidates, and accounting 
students enjoyed tacos from Capt Coconut’s food truck, Pop 
Brothers popsicles, and a face painting station and an inflatable 
bouncy house for the kids.

Gulf Coast Chapter Officers and Directors: 
Kim Allison, President; Mary Bui, Vice President; Maria 
Saylor, Secretary; Richard Brown, Treasurer; Marv 
Boullion, At-Large; Monica Dean, At-Large; and Moises 
Espinal, At-Large.

15

Mississippi Society of Certified Public AccountantsJune 2021



AGENDA
8:00 AM - 8:30 AM 
Registration & Continental Breakfast

Sponsored by HORNE

8:30 AM - 9:30 AM 
Keynote Address: HFMA National Update

Suzette Duhe, CFO, UHS-Gulfport Behavioral Health System
HFMA - Incoming Regional Executive Elect

9:30 AM - 10:45 AM 
The Year of COVID - Baptist Health Systems
Chris Anderson, Vice President Mississippi Operations
Nick Lewis, Baptist System Director for Environmental Safety
Rob Coleman, CEO for Baptist Attala and Baptist Yazoo
Justin Rhodes, Chief Administrative Offi cer for Connected Care

10:45 AM - 11:00 AM 
Morning Break

Sponsored by Grantham Poole

11:00 AM - 12:00 PM 
COVID Hot Topics - Rewind

Andy Williams, Anita Goodrum, & Shane Hariel
Partners at BKD, WWS, and CRI respectively

12:00 PM - 12:45 PM 
Lunch Break

Sponsored by BKD

12:45 PM - 2:00 PM 
Panel Discussion: Health Equity

David Williams, Partner, Carr Riggs and Ingram
Warren Jones, UMMC Public Health
Dr. Thomas Dobbs, State Health Offi cer
Tim Moore, President & CEO, Mississippi Hospital Association

2:00 PM - 3:00 PM 
Medicaid Update

Drew Snyder, Executive Director, Offi ce of the Governor
MS Division of Medicaid

3:00 PM - 3:15 PM 
Afternoon Break

Sponsored by Harper Rains Knight & Company

3:15 PM - 4:30 PM 
Ransomeware VIRTUAL

Justin Daniels & Layna Rush
Shareholders at Baker Donelson

ANNUAL HEALTH CARE 
SERVICES CONFERENCE

This event is designed to meet the specific interests of CPAs and financial professionals 
who provide services to hospitals, physician practices, and long-term care facilities.
Co-sponsored by the Mississippi Chapter of the HFMA

Credits: 8     |     Cost: $215     |     Register online at www.ms-cpa.org

Livestream and In Person at the MSCPA Training Center in Ridgeland

SPONSORED BY 

FRIDAY, 
SEPT. 24, 

2021  

CONFERENCES
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INDUSTRY CONFERENCE

MSCPA ANNUAL ACCOUNTING 
EDUCATION CONFERENCE

MSCPA ANNUAL

FRIDAY, OCTOBER 22, 2021
LIVESTREAM AND IN PERSON  (L IMITED) 

                                 AT THE MSCPA TRAINING CENTER IN RIDGELAND

This event is designed to approach critical 
topics from the perspective of a CFO, controller, 

manager or accountant from the inside of a 
business or industry position. 

CREDITS: 

08
COST:

$180
REGISTER ONLINE AT 
WWW.MS-CPA.ORG

CREDITS: 8      COST: $100      REGISTER ONLINE: WWW.MS-CPA.ORG

LIVESTREAM AND IN PERSON (limited) at the MSCPA Training Center in Ridgeland

FRIDAY OCTOBER 29, 2021

NOT-FOR-PROFITC� f� ence
MSCPA Annual

Regist�  Online: 
WWW.MS-CPA.ORG

THURSDAY

NOV
16
2021LIVESTREAM AND IN PERSON (LIMITED) at the MSCPA Training Center in Ridgeland

Get the industry-specifi c insights you need 
to maintain a strong organization for you 
or your clients and get informed about 
unique challenges facing not-for-profi t 
organizations at this annual event.

CREDITS: 8

COST : $125

This annual event 
updates accounting 
educators on 
accounting industry 
trends and equips 
them to help their 
students succeed.
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Get started with CPACharge today
cpacharge.com/ms-cpa

866-592-1265

Client Invoice
#0123-A

TOTAL: $3,000.00

Your Client

**** **** **** 9995 ***

PAY CPA

22% increase in cash flow with online payments 

65% of consumers prefer to pay electronically

62% of bills sent online are paid in 24 hours

CPACharge is a registered agent of Wells Fargo Bank N.A., 
Concord, CA and Synovus Bank, Columbus, GA.

AffiniPay customers experienced 22% increase on average in 
revenue per firm using online billing solutions

Trusted by more than 150,000 professionals, CPACharge 
is a simple, web-based solution that allows you to securely 
accept client credit and eCheck payments from anywhere. 

– Cantor Forensic Accounting, PLLC

CPACharge has made it easy and inexpensive 
to accept payments via credit card. I’m getting 
paid faster, and clients are able to pay their bills 
with no hassles.

Get started with CPACharge today
cpacharge.com/ms-cpa

866-592-1265

Client Invoice
#0123-A

TOTAL: $3,000.00TOTAL: $3,000.00TOT

Your ClientYour ClientY

**** **** **** 9995

22% increase in cash flow with online payments 

65% of consumers prefer to pay electronically

62% of bills sent online are paid in 24 hours

CPACharge is a registered agent of Wells Fargo Bank N.A., 
Concord, CA and Synovus Bank, Columbus, GA.

AffiniPay customers experienced 22% increase on average in 
revenue per firm using online billing solutions

+
Member 
Benefit 
Provider

MSCPAMSCPA
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2021  CPE AT A GLANCE
BEGIN DAY NEW COURSE TITLE CITY LOCATION LIVESTREAM  AICPA MEM MEM  HRS 

NON CPE
RECOM’D
CATEGORY

Sep 24 F  Health Care Services Conference Ridgeland MSCPA Center   215 215 8 Gen
Oct 18 M  Annual Update for Accountants and Auditors Ridgeland MSCPA Center  30 280 350 8 A&A
Oct 19 T  Annual Update and Practice Issues for Preparation, Compilation Ridgeland MSCPA Center  30 280 350 8 A&A
Oct 22 F  Industry Conference Ridgeland MSCPA Center   180 255 8 Gen
Oct 26 T New Choice of Entity Ridgeland MSCPA Center   160 200 4 Tax
Oct 26 T New Estate & Trust Ridgeland MSCPA Center   160 200 4 Tax
Oct 27 W  Annual Update for Controllers Ridgeland MSCPA Center  30 280 350 8 A&A
Oct 29 F  Accounting Education Conference Ridgeland MSCPA Center   100 100 8 Gen
Nov 1 M  S Corporations: Key Issues, Compliance, and Tax Strategies Ridgeland MSCPA Center  30 280 350 8 Tax
Nov 2-3 T-W  1040 Tax Return Workshop Ridgeland MSCPA Center  60 395 545 16 Tax
Nov 4 Th  Advanced Topics in a Single Audit Hattiesburg Trent Lott Center  30 280 350 8 A&A/YB
Nov 4 Th  AICPA’s Federal Tax Update Hattiesburg Trent Lott Center  30 280 350 8 Tax
Nov 5 F  Ethics, Rules, and Regulations Hattiesburg Trent Lott Center   160 200 4 Ethics
Nov 5 F  Fraud in Plain Sight Hattiesburg Trent Lott Center   160 200 4 A&A
Nov 5 F  This Year’s Best Income Tax, Estate Tax, and Financial-Planning Hattiesburg Trent Lott Center   280 350 8 Tax
Nov 10 W  Evaluating Fraud Risk in a Financial Statement Audit Tupelo BancorpSouth Conf   160 200 4 A&A
Nov 10 W  Avoiding Deficiencies in Peer Reviews: Focus on Engagement Quality Tupelo BancorpSouth Conf   160 200 4 A&A
Nov 10 W  Ethics, Rules, and Regulations Tupelo BancorpSouth Conf   160 200 4 Ethics
Nov 10 W  Fraud in Plain Sight Tupelo BancorpSouth Conf   160 200 4 A&A
Nov 11 Th  Financial Statement Disclosures: A Guide for Small Tupelo BancorpSouth Conf   160 200 4 A&A
Nov 11 Th  AICPA’s Federal Tax Update Tupelo BancorpSouth Conf  30 280 350 8 Tax
Nov 11 Th  Technology Trends and Hot Topics Impacting the Accounting Profession Tupelo BancorpSouth Conf   160 200 4 A&A/Gen
Nov 12 F  The Top Five Tax Issues in Dealing with LLCs and Partnerships Oxford Graduate Oxford   160 200 4 Tax
Nov 12 F  Surgent’s Essential Depreciation and Expensing Update Oxford Graduate Oxford   160 200 4 Tax
Nov 16 T  Not-for-Profit Conference Ridgeland MSCPA Center   125 125 8 Gen
Nov 18 Th  Business Valuation and Litigation Services Conference Ridgeland MSCPA Center   185 260 8 Gen
Dec 1-2 W-Th  Mississippi Tax Institute Ridgeland MSCPA Center   300 300 12 Tax
Dec 13 M  Ethics, Rules, and Regulations Biloxi Golden Nugget   160 200 4 Ethics
Dec 13 M  Social Security and Medicare: Maximizing Retirement Benefits Biloxi Golden Nugget   160 200 4 Tax
Dec 14 T  AICPA’s Federal Tax Update Biloxi Golden Nugget  30 280 350 8 Tax
Dec 15 W  Ethics, Rules, and Regulations Ridgeland MSCPA Center   160 200 4 Ethics
Dec 16 Th  AICPA’s Federal Tax Update Ridgeland MSCPA Center  30 280 350 8 Tax

MEDLEY BROWN
MSCPA - August & Sept Issues
Half Page 7.5x4.75
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SELLING YOUR ACCOUNTING FIRM 
IS COMPLEX.  Accounting Biz Brokers 
can make it simple.  We understand every 
pract ice is different.  That is why we offer 
a personalized approach to selling and we 
respect  your need for confidentiality during 
the process.  We work hard to bring you the 
win-win deal you are looking for!  With over 
24 years combined experience, our brokers 
know your market.

PRACTICES FOR SALE:
NEW: Rankin County, MS – Gross 
$567k
NEW: MS Gulf Coast – Gross $500k
NEW: Memphis, TN – Gross $708k
NEW: Memphis Area Multi-Office – 
Gross $2.56M
Knoxville, TN – Gross $640k
Knoxville, TN – Gross $600k
Bartlett, TN – Gross $550k – Sale 
Pending
Knoxville, TN – Gross $610k – SOLD
Chattanooga, TN Area CPA – Gross 
$635k - SOLD
SE Nashville Suburb – Gross $336k – 
SOLD
NE MS Tax/Bookkeeping – Gross $850k 
– SOLD

Contact  Kathy Brents, CPA CBI today 
for a free no-obligation consultation, 
501-514-4928 or visit our website, www.
AccountingBizBrokers.com.

  

YOUR PRACTICE 
WANTED: Thinking 
about selling your 
pract ice? Accounting 
Pract ice Sales delivers 
results, bringing you 
the best price, optimal terms, and a buyer 
who represents an ideal fit for your clientele.  
Contact  us today for a confidential 
discussion.  

PRACTICES FOR SALE: 
• SW Mississippi CPA grossing $300K
• Dothan, AL area accounting and tax 

pract ice grossing $300K
• Nashville virtual CPA pract ice grossing $150K

For more info on any of these listings or to 
sell your pract ice, contact  Lori Newcomer, 
CPA and Tim Price, CPA at (888) 553-1040 
or PNgroup@APS.net, or visit www.APS.
net.

  

Jackson CPA firm is seeking staff with 
a bachelor’s degree in accounting and 
3-5 years of experience in auditing. Also 
seeking recent accounting graduates. Firm 
serves a broad range of clients in the central 
Mississippi area. Please send resume to 
kmoody@ms-cpa.org.  All resumes will be 
strict ly confidential.

  

Tax Manager at AVL:  Alexander, Van 
Loon, Sloan, Levens & Favre PLLC is 
seeking a tax manager with 4+ years’ 
experience and CPA license for any of 
our 3 South Mississippi office locations.  
Range of duties include client engagement, 

preparation and review of individual, 
business, fiduciary and non-profit returns.  
The firm offers competitive salary, benefits 
and work-life balance.  Email resumes to 
ckooney@avlcpa.com

  

Barlow and Company, PLLC is 
expanding!  We are seeking an experienced 
accountant for both our tax and audit 
departments. CPA or CPA eligible with 
3-5 years comprehensive public accounting 
experience required. Flexible and remote 
work opportunities for the right candidate. 
Excellent work/life balance and generous 
salary and benefits package. 

  

Very small LOCAL FIRM in Hattiesburg 
seeking a part-time tax preparer who may be 
full time through May each year.  Minimum 
2 years’ experience.  Please submit your 
resume and references to kmoody@ms-cpa.
org.  These resumes are held in strict est 
confidence.

  

Seeking Corporate Controller: Local 
construct ion material supplier is seeking an 
energetic, highly motivated, and experienced 
controller to assume responsibility of 
the corporate accounting and financial 
funct ions. This position reports to the 
CFO, and will have 4 direct  reports within 
the accounting department. This is a great 
opportunity to join a growing, fast paced 
corporation.  The ideal candidate will 
possess a BA degree in accounting and at 
least five years of public accounting and/
or managerial accounting preferably in 
the construct ion related industry. C.P.A. 
designation required. Please submit resumes 
to ptrussell@sstconsulting.org.

CLASSIFIEDS


