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committee 
Day Is may 9

MSCPA Committees meet Thursday, 
May 9 for Committee Day at the MSCPA 
Building and members are encouraged to 
volunteer now for committee service. 

The process is very easy:
Current committee rosters are carried 

on the Society’s website at www.ms-cpa.
org. Click on The Association tab at the top 
left and then follow the link to Committee 
Rosters. Review the committee titles and 
send an email to mail@ms-cpa.org listing 
up to three committee preferences.

Committees will meet during morning 
(9-11 a.m.) or afternoon (1-3 p.m.) sessions 
May 9.

Committees scheduled to meet in the 
morning starting at 9 o’clock include 
Accounting & Auditing, Awards, Education 
& Scholarships, Business Valuation, 
Continuing Professional Education, 
Firm Administration & Development, 

continued on page 4

continued on page 2

The 2013 MSCPA Annual Convention 
is June 20-23, 2013 at the Sandestin Golf 
& Beach Resort in Sandestin, Florida.   
President Lee Adams extends an invitation 
to all MSCPA members and friends of the 
Society to attend. 

Activities begin on Thursday, June 
20 as exhibitors set up in the Baytowne 
Conference Center. Two four-hour CPE 
programs are offered with  Dr. Quinton 
Booker of Jackson State University 
presenting a four-hour Ethics, Rules & 
Regulations Seminar Thursday morning 
and Bill Taylor, CPA, presenting a four-
hour course on “Beyond the Fiscal Cliff:  
Tax Implications of the 2013 Budget 
Deal” Thursday afternoon.  A separate 
brochure with complete details is available 
on the two four-hour programs.

The convention registration desk opens 
at 1 p.m. Thursday on the second level of 
the Baytowne Conference Center.  The 
welcome reception starts at 7 p.m. in the 
Azalea Ballroom officially opening the 
meeting and members will be greeted by 
the current MSCPA officers.

Bill Balhoff, AICPA Vice Chairman,  
presents a Professional Issues Update at 
9 a.m. on Friday…

William E. 
“Bill” Balhoff, CPA, 
CFE, CFF, CGMA, 
is the Managing 
Director and CEO 
for Postlethwaite 
& Netterville. He 
joined P&N in 
1976 and became 

a director in 1986. He currently serves 
as Vice Chairman on the American 
Institute of Certified Public Accountants’ 
(AICPA) Board of Directors. With over 
35 years experience, he has brought 
experience in technical audit, accounting, 
and consulting activities. Bill is a Past 
Chair of the AICPA’s PCPS Executive 
Committee and a past member of the 

Financial Accounting Standards Advisory 
Council (FASAC). Additionally, he has 
been named among the “Top 100 Most 
Influential People” in the accounting 
industry by Accounting Today and CPA 
Magazine.  Bill has been a national 
speaker on numerous topics including 
professional standards updates and 
managing practices.

Dr. Will Fleenor, K2 Enterprises, 
presents a Technology Update starting at 
10:15 a.m…

Will is currently 
a Shareholder of 
K2E, LLC. Will has 
conducted seminars 
for 48 State CPA 
Societies, and has 
spoken at numerous 
accounting technology 

conferences, including speaking at 
the AICPA Information Technology 
Conference for 22 years, as well as doing 
training for other organizations such as the 
FBI. Will is a past Chairman of the AICPA 
Information Technology Conference, as 
well as past chairman of other conferences 
and professional committees. Will is a 
co-author of the Practitioners Publishing 
Company’s “Guide to Installing 
Microcomputer Accounting Systems” and 
has had numerous articles published in 
professional journals including the Journal 
of Accountancy, the CPA Journal, and 
others.

Following the morning presentations, 
members are free to enjoy an afternoon 
of relaxation or may choose to participate 
in the golf tournament on the Baytowne 
Course or aboard the Sweet Jody for an 
afternoon of fishing.  A box lunch will be 
provided after the last speaker concludes.

Annual Business Meeting Starts at 9 a.m. 
on Saturday…

The Annual Business Meeting begins 
at 9 a.m. on Saturday with President 

2013 MScPa convention
June 20-23, 2013



2

Mississippi Society of Certified Public Accountants April 2013

Published
by the

Mississippi Society of 
Certified Public Accountants

306 Southampton Row
The Commons

Highland Colony Parkway
Ridgeland, MS 39157

PHONE: (601) 856-4244
FAx: (601) 856-8255
E-MAIL ADDRESS: 

mail@ms-cpa.org

OFFICERS

President
Lee Adams, Jackson

Vice President/President-Elect
Beth Burgess, Flowood

Secretary
Laura Cerra, Laurel

Treasurer
Cheryl Lee, Jackson

Immediate Past-President
Stacy E. Thomas, Jackson

Executive Director
Jack O. Coppenbarger

The CPA Newsletter is the official 

publication of the Mississippi Society 

of Certified Public Accountants. The 

Newsletter invites articles of interest to 

the profession and gives credit to the 

author; however, it reserves the right 

to edit articles for correct spelling, 

wording and punctuation.

Opinions expressed are not 

necessarily the official policy of the 

MSCPA. Advertising is accepted in 

good faith that the product/services are 

of value stated.

Welcome New Members
New members include:  Sarah Fulton 

Bellipanni, Dale Kelly Love and Marila L. 
Wall.

Now completing the membership 
process are

John Mitchell Davis was born in 
Lincolnton, North Carolina and is applying 
as an Associate Member. He received 
his BSBA and MBA in accounting 
from Mississippi College and is a Staff 
Accountant with Breazeale, Saunders & 
O’Neil in Jackson.

Selena Nicole Davis was born in 
Jackson and received her Bachelor of 
Professional Accountancy and Master of 

Professional Accountancy degrees from 
Mississippi State University.

Nicholas Ethan Reiber was born 
in Savannah, Georgia and received his 
BSBA in Accounting and MPA from the 
University of Southern Mississippi. He is 
a Wealth Advisor Associate with Horne 
Wealth Advisors in Ridgeland.

Kimberlie D. Smith was born in 
Hattiesburg and received her BSBA 
in Accounting from the University of 
Southern Mississippi and Master in 
Education from William Carey University.  
She is a Staff Accountant with Culumber, 
Harvey & Associates, P.A. Gulfport.

Lee Adams presiding. Officers for the 
2013-2014 fiscal year will be elected and 
reports from the Secretary, Treasurer, 
Insurance Trust Chairman, Legislation, 
and the Mississippi State Board of Public 
Accountancy will be presented.  Members 
who have won the Outstanding Educator 
and Public Service Awards will also be 
honored. CPA Exam Medal Winners will 
be recognized.

Tim Moore of Generational Insights 
speaks at 11 a.m on Saturday:

Timothy Moore is an 
accomplished author and 
speaker with over three 
decades of experience 
in marketing, sales, and 
training. At Generational 
Insights, Moore is 
part of a team that has 

become the leading voice on the impact 
of generational differences on sales, 
marketing, and management. He combines 
the research of Generational Insights 
with his own professional experience 
to provide generational strategies and 
solutions.  Tim holds a Bachelor of Arts 
degree from Elon University in North 
Carolina, where he served as student body 
president. He is a board member of the 
Elon Alumni Association and a member 
of Who’s Who in American Colleges 

and Universities.   He is one of about 80 
million Baby Boomers who are still busy 
changing the world.

Free Time Saturday Afternoon
Members return from a free afternoon 

for the concluding reception with heavy 
hors doeurves and cocktails in the 
Conference Center.   President Adams will 
introduce newly elected officers and the 
traditional exchange of gavel will be made 
as President-Elect Beth Burgess nears the 
beginning of her term.  

v v v

Prayer Breakfast Closes Convention 
Sunday morning…..

The traditional Sunday morning Prayer 
Breakfast, very popular with members 
and well attended, will close the 2013 
meeting.

v v v

Special for Spouses:  On Friday 
morning at 9 o’clock, Vicki McCain 
of Destin returns by popular demand 
to present a cooking demonstration.     
Breakfast is included.  Vicki presents 
cooking classes in the area and operated 
the Kitchenique Store for many years.  
This will be held on the Second Level of 
the Baytown Conference Center.  And on 
Saturday starting at 9 a.m., bingo will be 
held in the conference center with prizes 
made possible by the MSCPA Chapters.

2013 convention
continued from page 1
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Governmental Accounting & Auditing, and 
Health Care Services.

The afternoon committee schedule starts 
at 1 p.m. and includes Industry, Insurance 
Trust, Legislation, Long Range Planning, 
Non-Profits, and Taxation.

Committees will plan their program 
of work for the new year. Minutes will be 
reviewed by the Board of Governors at the 
July meeting.

committee day
continued from page 1

In an effort to better align with the 
roles and responsibilities of its members, 
the AICPA recently changed the name of 
the Information Technology Section to the 
Information Management and Technology 
Assurance (IMTA) Section. This 
section helps members to leverage their 
knowledge of information relationships 
and supporting technologies and provide 
unique business insights to meet their 
clients’ or organization’s operational, 
compliance and assurance needs. 

The section name change means better 
recognition for all that members do.

The IMTA section breaks down into 
two areas. Accounting professionals 
with information management expertise 
may manage data, oversee system 
implementations, leverage the cloud 
computing environment, and help 
maintain transparency in business 
reporting. Technology assurance addresses 

the risks, controls and governance 
associated with technology to ensure the 
highest levels of security, privacy and 
transparency.

Members of the former IT Section 
helped underscore the breadth of all that 
they do. They were quick to point out that 
information technology is just part of their 
competencies.

AiCpA information Technology Section 
Name changes to information 
management and Technology Assurance

30th Annual

Governmental
Accounting

And
Auditing

Conference
Thursday & Friday

August 15 & 16, 2013
Hilton Jackson

$275 Member Fee
Non-Member $375
16 Hours of CPE

Members can register online.  
Anyone can register by 

completing the standard 
CPE registration form at 

www.ms-cpa.org 
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State tax auditS,
ReSolutionS and litigation

SuppoRt

HERRINGTON HAWKINS
ASSOCIATES, LLC

 leSteR C. HeRRington RuSSell e.HawkinS, 
  Cpa, Cff

 Former Deputy Commissioner, Former Associate Commissioner,
 State Tax Commission State Tax Commission

601.573.6965
russellhawkinscpa@gmail.com

*�Not�qualified�to�register�with�the�Mississippi�State�Board�of�Public�Accountancy�as�a�CPA�
firm�to�practice�public�accountancy�in�Mississippi.

Honor an 
Outstanding 
mSCpA member For 
Public Service

The membership is invited to nominate 
a member for consideration as the 2013 
Public Service Award winner.

The winner will be recognized during 
the Annual Business Meeting Saturday, 
June 22, 2013 at the Sandestin Golf & 
Beach Resort.

Qualifying activities for the 
award include service clubs, church 
work, children’s programs, economic 
development and public service. Submit 
a nominee’s name to : Public Service 
Award Chairman, c/o MSCPA, 306 
Southampton Row, Ridgeland, MS  39157 
for forwarding to the committee.
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The U.S. economic forecast has 
brightened among CPA executives as 
expectations rise for key performance 
indicators, according to the AICPA 
Business and Industry U.S. Economic 
Outlook Survey.

The survey reflects the insights 
and opinions of approximately 1,370 
CFOs, CEOs, controllers and other CPA 
decision-makers on the issues that are 
shaping today’s business goals, long-term 
strategies and leadership decisions. The 
survey was performed between February 
13-28, 2013, and participants represent the 
full range of organization types, sizes and 
U.S. geographic regions.   

Positive Signs Return, while Cautious 
Optimism Prevails 

Although the financial fallout from 
the past few years remains a too familiar 
reality for many organizations, it failed 
to squelch financial executives’ rallying 
economic optimism. The first quarter CPA 
Outlook Index, which gauges respondents’ 
opinions on nine equally weighted survey 
measures, rebounded seven points to 66 
since the previous quarter. In the process, 
it halted the Index’s downward trend that 
began in the second quarter of 2012. Index 
measurement areas cover the full spectrum 
of leadership priorities, from economic 
optimism levels and revenue projections 
to hiring and spending expectations. 
On a scale of 0 to 100, a score of 50 is 
considered neutral, above 50 indicates a 
positive outlook and below 50 a negative 
outlook.

All Index measures improved 
noticeably, though U.S. economic 
optimism recovered the strongest, and 
with a 14-point rise to 50, improved more 
than twice as much as other measures. 
However, despite burgeoning optimism 
levels, the Index trails the first quarter 
2012 score of 69.

“Corporate executives are still 
concerned about unemployment levels, 
deficit and debt issues, and political 
gridlock,” said Arleen R. Thomas CPA, 
CGMA, and AICPA senior vice president 
for management accounting and global 
markets. “However, a solid majority of 
survey takers now expect to see their 
business expand in the coming year, and 

we’re seeing a slight uptick in hiring 
plans.”

Expectations Climb for Economic 
Outlook and Top Performance 
Indicators

Respondents’ outlook for the U.S. 
economy and their own organizations 
began the year, to different degrees, on 
an encouraging upswing. Although only 
32 percent have high hopes for the U.S. 
economy, optimism levels nonetheless 
rose 11 percent and pessimism levels 
plunged 18 percent from 49 to 31 percent. 
The drop in pessimism represents the 
largest quarter-to-quarter survey change.

With a nine percent increase, the 
comeback in organizational optimism 
is slightly less dramatic; however, it 
climbed to 50 percent. Further fueling 
this upturn are increased optimism levels 
that, except for health care/other, cross all 
surveyed industry sectors. Real estate and 
professional services lead the category, 
followed closely by technology and 
manufacturing.

The outlook for key performance 
indicators, which had gradually 
deteriorated throughout 2012, is also 
embraced by CPA executives’ new-found 
optimism. Revenues are expected to 
grow by 3 percent, profits by 2.1 percent 
and headcount by 1.1 percent. When 
asked about their hiring plans, 54 percent 
responded they have the right number of 
employees and 33 percent have too few. 
Of those with too few employees, 12 
percent are planning to hire, up slightly 
from the previous two quarters.

Sequestration Generates Mixed 
Opinions

Survey participants also shared their 
opinions on the much-discussed issue 
of sequestration. Forty-seven percent 
approved of sequestration budget 
cuts, compared with a slim 15 percent 
who favored postponing cuts until 
the economic forecast brightened. A 
measurable 38 percent supported a stop-
gap solution of tax increases and cuts to 
avoid the potential impact of scheduled 
military and domestic cuts. Despite 
their clear opinions on the issue, only 
11 percent expected cuts to significantly 
impact their business. 

U.S. economic Forecast 
Brightens Among CPA Executives 
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I talk about the BBB with my clients 
a lot. No, this BBB is not the Better 
Business Bureau®; it is the Baby Boomer 
Bubble. There is constant reference by 
the news media about the aging of the 
Baby Boomers but I for one did not know 
exactly what it meant. So, I “Googled’ it. 

What I found is not good news for the 
accounting profession. The BBB is 76 
million of us born in the United States 
between 1946 and 1964 and we are fairly 
evenly spread through those 19 years. 
That means the oldest of this huge bubble 
are 4 million folks who turned 65 last 
year. And, we have another 18 years to go! 

The CPA profession is a reflection of 
the BBB with 61% of CPA firm partners 
now over age 50. Every survey you look 
at highlights succession as one of the top 
issues of almost every firm. The point of 
all this is that firms will be retiring and 
buying out partners at a pace never seen 
before.

Many of us are looking at our partner 
agreements for the first time in a long 
time, trying to determine whether we have 
structured the buy out provisions in a way 
that remains fair to all and in particular, 
affordable to the firm. It is not just the 
value that we place on the practice but, 
perhaps as important, the terms under 
which that value is paid to a retiring 
partner. 

Let’s start with the typical structure 
of most buyouts. There are two pieces: 
capital and goodwill. Capital is pretty 
easy. It is the firm’s accrual based capital 
and it gets adjusted for the normal things 
– fair market value of real estate, work in 
process and receivable reserves, etc. It is 
paid out to the retiring partner as cash or 
a note that bears interest, over a relatively 
short term. 

The second piece is the goodwill of 
the practice and this is where most of the 
conversation centers. The news here is 
that the goodwill values used for partner 
retirements, what I call inside deals, have 
trended downward over the last decade or 
so. These are almost always expressed as 
a multiple of revenue and the generally 
accepted value used to be one times 

revenue.
The value discussion here is for 

traditional accounting firm revenues. 
If you have significant revenue in your 
firm from non-traditional services such 
as financial services, insurance products, 
pension administration, etc., then these 
should be valued separately. 

The surprise for many of us BBB 
members is that the new average out there 
is a little less than 80% of revenue. The 
latest 2012 Rosenberg MAP survey of 369 
firms puts the average at about 78%. For 
the 33 largest firms in the survey, those 
with over $20 million in revenue, their 
goodwill value is only 72% of revenue. 
Clearly, one times revenue is gone. 

So, once we get our heads around the 
new lower value for our firms, how do we 
split it up or allocate it among the owners 
of the firm. More specifically, how do we 
determine how much to pay to a retiring 
partner? To quote Marc Rosenberg, “the 
Multiple of Compensation method is the 
gold standard in the profession at all sizes 
and particularly at firms with eight or 
more partners and, 45% of all firms use 
this method”. There are four or five other 
methods out there but discussion of them 
is beyond the scope of this article. 

The Multiple of Compensation method 
uses relative partner compensation to 
allocate the goodwill value of the firm. 
Typically, a firm will use an average of 
three to five years of the retiring partner’s 
total compensation (not including fringes) 
as the starting point. The average comp 
is then multiplied by a factor to arrive at 
the partner’s share of the firm’s goodwill 
number. 

In a fairly typical example, if a 
firm is netting 33.3% profit before any 
partner compensation and they are using 
a goodwill value for the firm of 80% of 
revenue, then the goodwill value is 2.4 
times total partner comp. If our retiring 
partner’s average compensation was 
$300,000, then the retirement benefit 
using the 2.4 multiplier is $720,000. Note 
that the multiplier and the methodology is 
normally the same for all partners in the 
firm. 

In most firms the goodwill gets paid 
out in the form of deferred compensation 
(ordinary deduction to the firm and 
ordinary income to the partner). Terms 
range from five to ten years, with no 
interest. Seven to ten year terms are more 
common than five. The CPA’s reading 
this are thinking “but with no interest, the 
value used for the firm is really less than 
80%”! Yes, that is correct. 

There are many other partner 
retirement considerations including 
vesting schedules for age and year’s of 
service, death and disability provisions, 
mandatory retirement ages, post 
retirement employment, client transition 
expectations and caps to protect the 
firm. If you are updating your partner 
agreements to address the new goodwill 
values, make sure you are bringing the 
entire agreement up to date. 

It is probably time to pull those 
agreements out of the drawer, dust them 
off and take a look!

Gary Adamson is the President of Adamson 
Advisory, specializing in practice management 
consulting for CPA firms. He is an Indiana 
University graduate and has extensive hands 
on experience as the recent managing partner 
of a top 200 CPA firm. He can be reached at 
(765)488.0691 or gadamson@adamsonadvisory.
com. For more about Adamson Advisory, visit www.
adamsonadvisory.com or follow the company at 
www.adamsonadvisory.com/blog

Here Comes the Baby Boomer Bubble - Valuing 
Your Practice for Partner retirements
By Gary Adamson, CPA
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What Is Crowd Funding
Crowd funding is the process of asking 

the general public for money, typically 
over the internet.  There are several types 
of crowd funding:

•   Pre-Selling (advance orders for 
goods or services) 

•   Donations
•   Debt
•   Equity

Organizations can bypass stores, 
banks, and investors entirely and instead 
pitch ideas directly to Internet users, 
who provide financial backing.  Crowd 
funding has and will continue to change 
how organizations raise financing.  
For example, Pebble raised over $11 
million on Kickstarter.com and thirty 
two thousand people raised over $700 
thousand for Karen Klein on IndieGoGo.
com. 

Donations and pre-selling have been 
available crowd funding methods for 
years.  Debt crowd funding has a shorter 
history and an uncomfortable relationship 
with Federal regulators.  On April 5, 2012, 
President Obama signed the JOBS act into 
law, making certain crowd funding equity 
investments legal in the U.S.  Crowd 
funding is not a fad. This technique 
belongs in your financial toolbox.

Crowd funding is not right for every 
organization.  There are numerous 
variables to determine if it is an 
appropriate method to raise financing.  
Crowd funding is an additional financing 
technique; it does not replace any 
existing financing methods. Since many 
organizations have done crowd funding 
successfully, proven methods exist to 
successfully raise funds. 

Crowd Funding’s Impact on 
Organizations

Financial professionals should 
familiarize themselves with crowd funding 
for many reasons: 

•    The JOBS Act requires audits or 
reviews for certain companies 
using crowd funding to raise 
equity,

•    CEOs and board members expect 
their CFOs to provide advice on 
strategic financial matters like,” 
what are my options to raise 
financing?”  Crowd funding is 
a proven alternative for certain 
organizations, and 

•   the SEC may require 

organizations utilizing crowd 
funding to submit reports.

Overview of Crowd Funding
Organizations typically raise financing 

by bootstrapping, donations, debt or 
equity. Crowd funding can accommodate 
each of these financing methods.  There 
are different pros, cons, risks and costs 
for each crowd funding type.  Over 500 
unique crowd funding websites exist with 
numerous differences in focus, rules and 
costs.  There is no dominant player even 
though Kickstarter.com, IndieGoGo.com 
and RocketHub.com are the most widely 
known.  There are many success stories 
and failures.

Crowd Funding Pros
Crowd funding may reduce the cost to 

attract capital for smaller organizations.  
It expands your reach over the entire 
internet.  You may not have to give up 
any ownership to raise financing.  You are 
in control of everything including costs, 
timing, execution and marketing.

Crowd Funding Cons
Crowd funding demands a different 

kind of preparation than traditional 
financing. There is regulatory risk since 
many regulations are pending.  The 
process is stressful and once started - it 
is out of your hands.  Your business 
information may be publically available 
over the internet. Finally, it does not 
always work.

Crowd Funding Examples
Pebble A watch for an iPhone. (Pre-

selling a product on Kickstarter) http://
www.kickstarter.com/projects/597507018/
pebble-e-paper-watch-for-iphone-and-
android

Bear Love Good. Cancer Bad. 
Charity. (Donations on IndieGoGo) http://
www.indiegogo.com/bearlovegood

Extra Credits A video game. (Pre-
selling a video game on RocketHub) 
http://www.rockethub.com/projects/2165-
extra-credits

Overview of the JOBS Act
The JOBS Act changes how 

organizations can raise equity financing. 
Most of the impact is on early stage 
companies and entrepreneurs.  Some 
changes were effective immediately, while 
many await publication of final SEC 
regulations.  The JOBS Act eliminates 
the prohibition on general solicitation to 

accredited investors under Rule 506 of 
Regulation D.  The offering organization 
must take reasonable steps to verify an 
“accredited” investor truly is “accredited.”  
Generally, an “accredited” investor either 
has an individual income of more than 
$200,000 per year, or a joint income 
of $300,000 in each of the last two 
years or has a net worth exceeding $1 
million, either individually or jointly 
with their spouse.  The JOBS Act allows 
anyone to become an investor through 
the crowd funding exemption.  The limits 
on the “mini public offering” have been 
raised to $50 million.  There are specific 
requirements that organizations must 
meet in order to raise equity via crowd 
funding.  Organizations raising equity via 
Crowd Funding can only raise a limited 
amount each year and must file reports 
with the SEC.  The law revises thresholds 
triggering reporting to the SEC.  Please 
consult a qualified attorney for details 
relating to your situation.  A full copy of 
the JOBS Act is available at http://www.
gpo.gov/fdsys/pkg/BILLS-112hr3606enr/
pdf/BILLS-112hr3606enr.pdf.

Potential impact of Crowd Funding
Skeptics argue that crowd funding will 

open up “The Wild West of Investing,” 
further enabling scam artists.  Advocates 
argue crowd funding will revolutionize 
investing in smaller enterprises, 
especially startups, and help energize the 
economy.  Depending on the specifics 
of the organization, including the stage, 
amount of capital needed, business 
model, etc., crowd funding can be a boon 
to companies seeking capital.  There 
are limits, costs and regulatory hurdles; 
nothing is free.  Regardless of your 
perspective, the rules for raising capital 
have changed and the changes will impact 
organizations and their financial and legal 
advisors.
Don Minges, MBA, is a fractional CFO who works in diverse 
industries at various development stages.  He has experience in 
profitability enhancement, strategic planning, venture capital, mergers 
& acquisitions, consulting, turnarounds, economic forecasting, 
cost accounting and financial analysis.  Don has experience raising 
equity for several growing firms and has invested equity capital into 
promising businesses.  He has served on the Board of Directors for 
many firms and graduated with highest honors from the Fuqua School 
of Business at Duke.  Don@ExecutiveEducationInc.com

All information contained herein is exclusively for general illustrative 
purposes only and is not intended to be construed as advice, including 
without limitation; legal, accounting or tax advice. Accordingly, the 
reader should seek appropriate professional advice regarding the 
application of this information to specific situations based on the 
particular circumstances involved. This document contains illustrative 
examples and is not applicable to other situations. IRS Circular 230 
Notice. The information and opinions set forth herein are subject to the 
disclaimer pertaining to IRS Circular 230.

crowd Funding - What Should Every Financial 
Professional Know? By Don Minges, MBA, Executive Education, Inc.
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JACKSON, MS
PERMIT #814

Mississippi Society of
Certified Public Accountants
and its Education Foundation

306 Southampton Row
Ridgeland, MS 39157

CLASSIFIEDS
COME JOIN THE TEAM at Matthews, Cutrer 
& Lindsay, PA. Currently the firm is seeking an 
experienced full-time tax professional (senior/
manager) and a entry level tax professional.  The 
firm offers excellent benefits, a competitive salary 
with opportunity for advancement along with 
an atmosphere that encourages a strong work/
life balance.  Send resumes to 599C Steed Rd, 
Ridgeland, MS 39157 or email rcutrer@mclcpa.
net and kguthrie@mclcpa.net.

u u u
PILTZ, WILLIAMS, LAROSA & 
COMPANY, CPA – Gulf Coast firm seeking 
experienced professionals (3-5 years) with CPA 
or aspiring that enjoy working in both audit and 
tax.  We are members of CPAmerica International 
and our office is conveniently located near I-10.  
We have been in business for almost 75 years 
and offer competitive compensation packages.  
Contact Yvonne Gajewski (work@pwlcpa.com) or 
mail resume in confidence to PO Box 231 Biloxi, 
MS  39533. Visit our website at www.pwlcpa.com 
for more information.

u u u
WM. F. HORNE & CO., PLLC, CPA’S and 
Business Advisors seek a full-time Tax Manager 
or Senior Tax Manager for their Hattiesburg and 
Laurel, Mississippi offices. A minimum of 5 ½ 
years experience and CPA license is required. 
Benefits include 401 K and profit sharing, life, 
health, disability insurance, as well as a liberal 
paid time off policy and enhanced opportunity for 
advancement. To apply, email info@wfhorne-co.
com or fax resumes to 601-649-5233.

u u u
A CPA WITH SEvERAL YEARS of small 
business and tax accounting experience is seeking 
a part-time job. Contact Van Hawthorne @ 601 
209-8237 or vanhawthorne@bellsouth.net

u u u
BKD, LLP, a top-tier accounting and advisory 
firm in the U.S., is seeking experienced audit 
professionals with 2 or more years experience for 
its Mississippi practice. Experience in healthcare, 
financial services, and/or manufacturing & 
distribution/commercial is favored though not 
necessarily required. CPA or CPA eligibility 
is required. Resumes may be sent to 190 East 
Capitol Street, Suite 500, Jackson, MS 39201, or 
emailed to tadler@bkd.com. Please visit www.
bkd.com for more information.

u u u
INTERESTED IN SELLING YOUR 
PRACTICE? Matthews, Cutrer & Lindsay, 

P.A., a Ridgeland based firm, is interested in 
acquiring additional accounting practices.  If you 
are looking to retire now or in the near future, 
we would like to talk with you.  Please contact 
Charles Lindsay at 601-898-8875 or email 
clindsay@mclcpa.net.

u u u
RESERvOIR AREA CPA firm of Fortenberry 
& Ballard, PC, is seeking candidates to fill 
positions in audit, tax, and financial services. 
We offer a competitive salary and benefits 
package, including bonus opportunities, as well 
as opportunity for advancement. Please send your 
resume in confidence to 1929 Spillway Road, 
Brandon, MS 39047 or e-mail to pat@fortcpa.
com.

u u u
LOCAL JACKSON CPA wants to purchase 
small accounting/tax practice. Contact me 
at cpa1900@yahoo.com.

u u u
THE FIRM OF GRANTHAMPOOLE CPAs, 
past recipient of the Mississippi Business Journal’s 
prestigious Best Places to Work in Mississippi 
award, is looking for great staff additions. If 
you love tax preparation and planning and enjoy 
taking excellent care of clients, we may have a 
home for you.  Full time, seasonal, and part-time 
staff members are all valued at GranthamPoole. 
Competitive salary, partner track, great benefits, 
and excellent opportunity for advancement all 
make GranthamPoole an outstanding place to 
work! Send resumes to 1062 Highland Colony 
Parkway, Suite 201, Ridgeland, MS  39157, fax to 
601-499-2401 or email dgray@granthampoole.
com.

u u u
HADDOX REID BURKES & CALHOUN 
PLLC seeks experienced audit and tax 
professionals interested in a rewarding career 
with one of the most established and respected 
CPA firms in the Jackson area. Excellent benefit 
package, competitive salary, and opportunity for 
advancement. Flexible work schedule is an option. 
Contact Debbie Holbrook (dholbrook@hrbccpa.
com) or mail resume in confidence to P.O. Drawer 
22507, Jackson, MS  39225-2507. For more 
information, visit our website at www.hrbccpa.
com.

u u u
KPMG LLP seeks experienced audit 
professionals interested in a rewarding career with 
one of the largest and most dynamic CPA firms 
in the world. Competitive compensation, excellent 
benefits and ample opportunity for advancement 
are offered. Mail resumes in confidence to 188 E. 
Capitol Street, Suite 1100, Jackson, MS  39201, 

e-mail bsights@kpmg.com, or visit our website at 
www.kpmg.com.

u u u
JACKSON CPA FIRM of Breazeale, Saunders 
& O’Neil, Ltd. is seeking experienced audit and 
tax professionals, both full time and part time. 
Our staff enjoys state-of-the-art technology, 
intellectually challenging assignments and 
meaningful opportunities to enhance professional 
and personal skills. In addition to an excellent 
compensation package, we offer a family 
atmosphere with a strong emphasis on client-
centered professionalism. Send resume in 
confidence to P. O. Box 80, Jackson, MS 39205-
0080. FAx 601-355-9003.

u u u
CALCULATORS PLUS is now handling the 
Monroe Calculators and supplies. Call Chester 
Wasser at 601-709-0371 or 888-264-3939 for more 
information and special CPA pricing.

u u u
ACCOUNTING PRACTICES FOR  SALE 
at AMERICAN ACCOUNTING PRACTICE 
SALES – JIM BURFORD, BROKER  - WHERE 
PRACTICE SELLERS AND BUYERS MEET.  
Some of the practices we now have available are 
listed below:

– BAY ST LOUIS, MS CPA practice.  Annual 
gross $43,607.  Fees are earned from write up and 
tax – no audits.  Asking price $90,000.  No down 
payment financing sources available.

– Natchez, MS.  Tax practice.  Annual gross 
$73,572.  Health problems – asking price lowered 
to $45,000.

– Southern, MS CPA practice.  Annual gross 
of over $175,000.  No audits – tax, write up, and 
some reviews.  Great net cash flow.  No down 
payment, 10 year financing available.  Available 
after April 15, 2012.

– CPA practice in Chickasaw county 
MS.  Annual gross of $80,000.  Asking price 
$70,000.  Fees are earned mostly from income 
tax preparation and write up and bookkeeping 
services – no audits or reviews.   SOLD.

– Chattanooga area CPA practice est.1989 
annual approx. gross $600K+ asking $600K. 
Tax return preparation 60%; write up and 
bookkeeping 40%. We have no down payment 
financing sources for this practice. 

To get a FREE PRACTICE VALUATION  or 
to list your practice with us or to check out our 
current listings, visit us at our website WWW.
AMERICANPRACTICESALES.COM or call 
me, Jim Burford, CPA toll free (800) 340-7002 or 
e-mail me at  jimburford@frontier.com.


